
  
    

 
 
 
 
 
 
    

 

    

   

    
 

    
 

 
 

 
   

 
 

 
   

 
    

  
   

 
 

  
 

   
 

 
  

  
  

 

1625 North Market Blvd., Suite N-215, Sacramento, CA 95834 
T (916) 574-7720 F (916) 574-8671 Toll-Free (866) 503-3221 

www.psychology.ca.gov 

DATE August 22, 2025 

TO Psychology Board Members 

FROM Jacklyn Mancilla, Legislative and Regulatory Affairs Analyst 

SUBJECT Agenda Item 10 – Budget Report 

Background 

The current projections below are based on Fiscal Month (FM) 12 totals for the 
2024-25 fiscal year. 

As for revenue, the Board was projected to collect $9.314 million in Fiscal Year 
2024-25. As of June of 2025, the Board collected $9.991 million in revenue. 

For Fiscal Year 2024-25, the Board’s budgeted expenditures were $7.831 million, 
and currently the Board has expended $7.284 million, leaving a balance of 
approximately $546 thousand. 

Action Requested 

This item is for informational purposes only. There is no action required at this 
time. 

Attachment #1: Budget Report: FY 2024-25 through Fiscal Month 12. 
Attachment #2: Fund Condition 
Attachment #3: Revenue Projection Report FY 2024-25 through Fiscal Month 12 
Attachment #4: Expenditure and Revenue Comparison  

www.psychology.ca.gov
www.psychology.ca.gov


   
 

 
 

 

 
 

 

 

 
 

 

Department of Consumer Affairs 
Expenditure Projection Report 
Board of Psychology 
Reporting Structure(s): 11112100 Support 
Fiscal Month: 12 
Fiscal Year: 2024 - 2025 

PERSONAL SERVICES 

Fiscal Code PY Budget PY FM13 Budget Current Month YTD Encumbrance YTD + Encumbrance Projections to Year End Balance 
5100  PERMANENT POSITIONS $1,830,000 $1,884,630 $1,980,000 $153,464 $1,827,530 $0 $1,827,530 $1,827,550 $152,450 
5100  TEMPORARY POSITIONS $47,000 $68,674 $47,000 $2,566 $32,155 $0 $32,155 $32,785 $14,215 
5105-5108  PER DIEM, OVERTIME, & LUMP SUM $22,000 $33,068 $22,000 $7,676 $58,792 $0 $58,792 $62,337 -$40,337 
5150  STAFF BENEFITS $1,272,000 $1,212,828 $1,202,000 $92,623 $1,098,178 $0 $1,098,178 $1,098,562 $103,438 
PERSONAL SERVICES $3,171,000 $3,199,200 $3,251,000 $256,329 $3,016,654 $0 $3,016,654 $3,021,234 $229,766 

OPERATING EXPENSES & EQUIPMENT 

Fiscal Code PY Budget PY FM13 Budget Current Month YTD Encumbrance YTD + Encumbrance Projections to Year End Balance 
5302 PRINTING 
5304 COMMUNICATIONS 
5306 POSTAGE 
5308 INSURANCE 
53202-204  IN STATE TRAVEL 
5322 TRAINING 
5324 FACILITIES 
53402-53403  C/P SERVICES (INTERNAL) 
53404-53405  C/P SERVICES (EXTERNAL) 
5342  DEPARTMENT PRORATA 
5342  DEPARTMENTAL SERVICES 
5344 CONSOLIDATED DATA CENTERS 
5346 INFORMATION TECHNOLOGY 
5362-5368  EQUIPMENT 
5390 OTHER ITEMS OF EXPENSE 
54  SPECIAL ITEMS OF EXPENSE 
OPERATING EXPENSES & EQUIPMENT 

$55,000 $22,781 $53,000 $8,210 $30,838 $15,207 $46,046 $46,046 $6,954 
$31,000 $4,320 $29,000 $212 $3,875 $0 $3,875 $4,212 $24,788 
$19,000 $6,905 $17,000 $0 $8,092 $0 $8,092 $9,710 $7,290 

$0 $50 $0 $0 $0 $0 $0 $0 $0 
$25,000 $28,650 $23,000 $533 $17,831 $0 $17,831 $18,831 $4,169 
$18,000 $1,000 $15,000 $0 $0 $0 $0 $0 $15,000 
$153,000 $245,263 $203,000 $20,304 $233,252 $254 $233,506 $240,439 -$37,439 

$1,426,000 $1,204,618 $1,274,000 $99,667 $1,090,465 $7,933 $1,098,397 $1,185,827 $88,173 
$781,000 $468,201 $636,000 $18,213 $389,080 $17,697 $406,777 $481,005 $154,995 

$2,581,000 $2,134,610 $2,174,000 $175,077 $2,096,744 $0 $2,096,744 $1,996,163 $177,837 
$54,000 $49,499 $53,000 $3,688 $48,203 $0 $48,203 $50,003 $2,997 
$15,000 $17,718 $15,000 $18,732 $18,732 $0 $18,732 $18,732 -$3,732 
$7,000 $1,823 $7,000 $596 $3,278 $298 $3,576 $3,576 $3,424 
$38,000 $23,010 $0 $1,008 $6,929 $128 $7,057 $7,057 -$7,057 

$0 $3,757 $0 $0 $974 $0 $974 $4,594 -$4,594 
$0 $4,125 $0 $759 $115,449 $0 $115,449 $115,449 -$115,449 

$5,310,000 $4,305,837 $4,580,000 $359,835 $4,112,326 $69,852 $4,182,178 $4,263,070 $316,930 

OVERALL TOTALS $8,481,000 $7,505,037 $7,831,000 $616,164 $7,128,980 $69,852 $7,198,833 $7,284,304 $546,696 

REIMBURSMENTS -$51,000 -$191,000 -$51,000 -$51,000 
OVERALL NET TOTALS $8,430,000 $7,314,037 $7,780,000 $616,164 $7,128,980 $69,852 $7,198,833 $7,233,304 $546,696 

7.03% 



 

 
    

 

        
                     

         

 
    

    
            

    
            

    
               

        

    

        

       

    
                      

             

        

        

     
   

Column1

0310 - Board of Psychology Fund 
Analysis of Fund Condition Prepared 08.13.2025 
(Dollars in Thousands) 
2025 Budget Act with FM 12 projection 

 PY  CY  BY  BY +1 
2024-25 2025-26 2026-27 2027-28 

BEGINNING BALANCE $ 5,405 $ 7,676 $ 8,147 $ 8,301 
Prior Year Adjustment $ - $ - $ - $ -
Adjusted Beginning Balance $ 5,405 $ 7,676 $ 8,147 $ 8,301 

REVENUES, TRANSFERS AND OTHER ADJUSTMENTS 
Revenues 

4121200 - Delinquent fees $ 114 $ 95 $ 95 $ 95 
4127400 - Renewal fees $ 8,302 $ 7,715 $ 7,715 $ 7,715 
4129200 - Other regulatory fees $ 261 $ 207 $ 207 $ 207 
4129400 - Other regulatory licenses and permits $ 1,043 $ 1,038 $ 1,038 $ 1,038 
4163000 - Income from surplus money investments $ 259 $ 263 $ 123 $ 121 
4171400 - Escheat of unclaimed checks and warrants $ 11 $ - $ - $ -
4172500 - Miscellaneous revenues $ 1 $ - $ - $ -

Totals, Revenues $ 9,991 $ 9,318 $ 9,178 $ 9,176 

Totals, Transfers and Other Adjustments $ - $ - $ - $ -

TOTALS, REVENUES, TRANSFERS AND OTHER ADJUSTMENTS $ 9,991 $ 9,318 $ 9,178 $ 9,176 

TOTAL RESOURCES $ 15,396 $ 16,994 $ 17,325 $ 17,477 

Expenditures: 
1111 Department of Consumer Affairs (State Operations) $ 7,108 $ 8,137 $ 8,381 $ 8,633 
9892 Supplemental Pension Payments (State Operations) $ 67 $ 67 $ - $ -
9900 Statewide General Administrative Expenditures (Pro Rata) (State Operations) $ 545 $ 643 $ 643 $ 643 

TOTALS, EXPENDITURES AND EXPENDITURE ADJUSTMENTS $ 7,720 $ 8,847 $ 9,024 $ 9,276 

FUND BALANCE 
Reserve for economic uncertainties $ 7,676 $ 8,147 $ 8,301 $ 8,201 

Months in Reserve 10.4 10.8 10.7 10.3 

NOTES: 
1. Assumes workload and revenue projections are realized in CY and ongoing. 
2. Expenditure growth projected at 3% beginning BY. 



 

 

 

 

Department of Consumer Affairs 
Revenue Projection Report 

Reporting Structure(s): 11112100 Support 
Fiscal Month: 12 
Fiscal Year: 2024 - 2025 

Revenue 
Fiscal Code Budget July August September October November December January February March April May June Year to Date Projection To Year End 

Delinquent Fees $98,000 $8,992 $8,377 $13,632 $8,420 $10,806 $10,889 $11,822 $8,948 $10,711 $9,629 $5,959 $6,055 $114,237 $114,237 
Other Regulatory Fees $292,000 $26,030 $29,743 $26,835 $25,815 $18,800 $22,215 $15,415 $17,210 $18,429 $27,970 $18,750 $13,345 $260,557 $260,557 
Other Regulatory License and Permits $1,005,000 $123,374 $108,004 $107,264 $96,710 $68,311 $75,438 $70,483 $63,038 $74,361 $90,539 $84,592 $80,777 $1,042,890 $1,042,890 
Other Revenue $256,000 $8,902 $235 $150 $82,207 $126 $1,880 $86,487 $537 $1,500 $88,838 ($340) $624 $271,146 $271,146 
Renewal Fees $7,663,000 $884,691 $1,142,591 $1,268,002 $740,115 $658,972 $612,619 $694,166 $619,171 $700,895 $527,379 $356,318 $97,475 $8,302,394 $8,302,394 
Revenue $9,314,000 $1,051,990 $1,288,949 $1,415,883 $953,267 $757,015 $723,041 $878,373 $708,904 $805,895 $744,355 $465,278 $198,276 $9,991,225 $9,991,225 

Reimbursements 
Fiscal Code Budget July August September October November December January February March April May June Year to Date Projection To Year End 

Scheduled Reimbursements $51,000 $882 $490 $882 $539 $294 $637 $539 $392 $392 $784 $392 $686 $6,909 $6,909 
Unscheduled Reimbursements $0 $19,262 $13,157 $7,618 $17,271 $9,729 $8,052 $24,268 $3,979 $10,658 $21,243 $12,989 $21,345 $169,571 $169,571 
Reimbursements $51,000 $20,144 $13,647 $8,500 $17,810 $10,023 $8,689 $24,807 $4,371 $11,050 $22,027 $13,381 $22,031 $176,480 $176,480 



      
      

      

      
      
      

Psychology Expenditure Comparison (Budgeted vs. Actual) 
2019-20 2020-21 2021-22 2022-23 2023-24 2024-25* 

Budgeted Expenditures $ 5,586,000 $ 6,111,000 $ 7,171,000 $ 7,919,000 $ 8,481,000 $ 7,831,000 
Total Expenditures $ 5,396,000 $ 5,783,000 $ 6,334,000 $ 6,651,000 $ 7,505,000 $ 7,284,000 
Reversion $ 190,000 $ 328,000 $ 837,000 $ 1,268,000 $ 976,000 $ 547,000 
*Based on FM 12 Projections 
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Total 
Expenditures 
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Psychology Revenue Comparison (Projected vs. Actual) 
2019-20 2020-21 2021-22 2022-23 2023-24 2024-25* 

Projected Revenue $ 4,219,000 $ 4,201,689 $ 4,411,000 $ 5,623,000 $ 7,344,000 $ 9,314,000 
Actual Revenue** $ 5,716,000 $ 4,690,000 $ 4,565,000 $ 5,742,000 $ 7,378,000 $ 9,991,000 
Difference $ 1,497,000 $ 488,311 $ 154,000 $ 119,000 $ 34,000 $ 677,000 
*Based on FM 12 Projections 
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Handout #1 for 8/22/25 BoP Board Meeting/San Diego, CA 

(to accompany Public Comment RE: Revision of BoP Disciplinary 
Guidelines): 
Recommendation to introduce “Moderate” Category to current Maximum 
and Minimum Categories 

PROPOSED REVISIONS OF BOARD OF PSYCHOLOGY DISCIPLINARY 
GUIDELINES - 8/22/2025 (note current language to be revised is indicated by “strikethrough” 
lines, and new/added language by underlines). 

B. PENALTY GUIDELINES FOR DISCIPLINARY ACTIONS 
The general bases for discipline are listed by statute number in the Business & Professions Code. 
An accusation, statement of issues, or other charging document may also allege violations of 
other related statutes or regulations. The bases are followed by the Board-determined penalty, 
including the names and numbers for the optional terms and conditions. The standard terms of 
probation as stated shall be included in all decisions and orders. Except where there is a finding 
that respondent is a substance-abusing licensee, the Board recognizes that the penalties and 
conditions of probation listed are merely guidelines and that individual cases will necessitate 
variations that take into account unique circumstances.If there are deviations or omissions from 
the guidelines in formulating a Proposed Decision, the 
Board requires that the Administrative Law Judge hearing the case include an explanation of the 
deviations or omissions in the Proposed Decision so that the circumstances can be better 
understood by the Board during its review and consideration of the Proposed Decision for final 
action. 

Business and Professions Code § 2960 
2960 GENERAL UNPROFESSIONAL CONDUCT 
MAXIMUM: Revocation; denial of license or registration. 
MINIMUM:MODERATE Revocation stayed, depending upon the circumstances, up to 5-year 
probation, psychological evaluation and/or therapy if appropriate (2) and 
(6), California Psychology Law and Ethics Examination (CPLEE) (7), and 
standard terms and conditions (14-31) 
MINIMUM: Letter of Education 

2960(a) CONVICTION OF A CRIME SUBSTANTIALLY RELATED TO THE 
PRACTICE OF PSYCHOLOGY 
MAXIMUM: Revocation; denial of license or registration. 
MINIMUM: MODERATE Revocation stayed, 5-year probation, billing monitor (if financial 
crime)(4), therapy (6), CPLEE (7), restitution (if appropriate) (8), and standard 
terms and conditions (14-31). 
MINIMUM: Letter of Education 

2960(b) USE OF CONTROLLED SUBSTANCE OR ALCOHOL IN A 
DANGEROUS MANNER 
MAXIMUM: Revocation; denial of license or registration. 

1 
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MINIMUM: Revocation stayed, 5-year probation, physical examination (if appropriate) 
(3), practice monitor (4), psychological evaluation and ongoing therapy (if 
appropriate) (2) and (6), clinical diagnostic evaluation (9), participation in 
an alcohol/drug abuse treatment program (10) and ongoing support group 
(11), abstain from all non-prescribed, controlled drugs and 
alcohol/biological fluid and specimen testing [required for substance-
abusing licensees] (12), and standard terms and conditions (14-31). 

2960(c) FRAUDULENTLY OR NEGLECTFULLY MISREPRESENTING THE 
TYPE OR STATUS OF LICENSE OR REGISTRATION ACTUALLY 
HELD 
MAXIMUM: Revocation; denial of license or registration. 
MINIMUM: MODERATE: Revocation stayed, 5-year probation, and standard terms and 
conditions(14-31). 
MINIMUM: Letter of Education 

2960(d) IMPERSONATING ANOTHER PERSON HOLDING A PSYCHOLOGY 
LICENSE OR ALLOWING ANOTHER PERSON TO USE HIS OR HER 
LICENSE OR REGISTRATION 
MAXIMUM: Revocation; denial of license or registration. 
MINIMUM: Revocation stayed, 5-year probation, psychological evaluation (2), CPLEE 
(7), and standard terms and conditions (14-31). 

2960(e) PROCURING A LICENSE BY FRAUD OR DECEPTION 
Penalty: Revocation is the only suitable penalty inasmuch as the license would not 
have been issued but for the fraud or deception. If the fraud is 
substantiated prior to issuance of the license or registration, then denial of 
the application is the only suitable penalty. 

2960(f) ACCEPTING REMUNERATION OR PAYING FOR REFERRALS TO 
OTHER PROFESSIONALS 
MAXIMUM: Revocation; denial of license or registration. 
MINIMUM: MODERATE: Revocation stayed, 1-5-year probation, billing monitor (4), CPLEE 
(7), andstandard terms and conditions (14-31). 
MINIMUM: Letter of Education 

2960(g) VIOLATING SECTION 17500 OF THE BUSINESS AND PROFESSIONS 
CODE REGARDING ADVERTISING 
Penalty: MAXIMUM:Revocation stayed, 5-year probation, and standard terms and conditions 
(14-31). 
MODERATE: 1-3 years probation, standard terms and conditions 
MINIMUM: Letter of Education 

2 



  

 
    

       
          

       
    

 
       

          
    

            
         

         
    

 
       

       
        

          
          
        

 
        

   
      

     
       

          
    

 
        

  
          

   
     

       
         

           
        

 
 
 

          
        

        
     

2960(h) VIOLATION OF CONFIDENTIALITY 
MAXIMUM: Revocation; denial of license or registration. 
MINIMUM: MODERATE: Revocation stayed, 1-5-year probation, practice monitor (4), 
CPLEE (7), andstandard terms and conditions (14-31). 
MINIMUM: Letter of Education 

2960(i) VIOLATION OF RULES OF PROFESSIONAL CONDUCT 
MAXIMUM: Revocation; denial of license or registration.2960(j) 2960(k) 2960(l) 2960(m) 
2960(n) 2960(o); 726 
MINIMUM: MODERATE: Revocation stayed, depending upon the circumstances, up to 5 year 
probation, psychological evaluation and/or therapy if appropriate (2) and 
(6), CPLEE (7), and standard terms and conditions (14-31). 
MINIMUM: Letter of Education 

GROSS NEGLIGENCE IN THE PRACTICE OF PSYCHOLOGY 
MAXIMUM: Revocation; denial of license or registration. 
MINIMUM: MODERATE: Revocation stayed, 1-5-year probation, psychological evaluation 
prior to resumption of practice (condition precedent) (2), practice monitor/billing 
monitor (4), patient population restriction (if appropriate) (5), therapy (6), 
CPLEE (7), and standard terms and conditions (14-31). 

VIOLATING ANY PROVISION OF THIS CHAPTER OR REGULATIONS 
DULY ADOPTED THEREUNDER 
Refer to underlying statute or regulation. 
AIDING OR ABETTING UNLICENSED PRACTICE 
MAXIMUM: Revocation; denial of license or registration. 
MINIMUM: MODERATE: Revocation stayed, 1-5-year probation, CPLEE (7), and standard 
terms and conditions (14-31). 

DISCIPLINARY ACTION BY ANOTHER STATE AGAINST A LICENSE 
OR REGISTRATION 
In evaluating the appropriate penalty, identify the comparable California statute(s) 
and corresponding penalty(s). 
DISHONEST, CORRUPT OR FRAUDULENT ACT 
MAXIMUM: Revocation; denial of license or registration. 
MINIMUM: MODERATE: Revocation stayed, 5-year probation, psychological evaluation and 
ongoing therapy if appropriate (2), billing monitor (4), CPLEE (7), full 
restitution (8), and standard terms and conditions (14-31). 

ANY ACT OF SEXUAL ABUSE, OR SEXUAL RELATIONS WITH A 
PATIENT OR FORMER PATIENT WITHIN TWO YEARS FOLLOWING 
TERMINATION OF THERAPY, OR SEXUAL MISCONDUCT THAT IS 
SUBSTANTIALLY RELATED TO THE QUALIFICATIONS, 

3 



  

       
     

            
            

     
   

           
              

                    
                

                    
              

           
 

      
       

          
          

 
    

 
        

 
          
 

 
    

       
           

        
          

    
    

FUNCTIONS OR DUTIES OF A PSYCHOLOGIST OR 
PSYCHOLOGICAL ASSISTANT OR REGISTERED PSYCHOLOGIST. 
Penalty: When a finding of sexual misconduct occurs, revocation or surrender of 
license/registration and/or denial of license or registration MUST be the penalty ordered 
by the Administrative Law Judge. 
NO MINIMUM PENALTY. 
NOTE: Business and Professions Code Section 2960.1 states: “Notwithstanding Section 2960, 
any proposed decision or decision issued under this chapter in accordance with the procedures 
set forth in Chapter 5 (commencing with Section 11500) of Part 1 of Division 3 of Title 2 of the 
Government Code, that contains any finding of fact that the licensee or registrant engaged in any 
acts of sexual contact, as defined in Section 728, when that act is with a patient, or with a former 
patient within two years following termination of therapy, shall contain an order of revocation. 
The revocation shall not be stayed by the Administrative Law Judge.” 

2960(p) FUNCTIONING OUTSIDE FIELD(S) OF COMPETENCE 
MAXIMUM: Revocation; denial of license or registration. 
MINIMUM: MODERATE: Revocation stayed, 5-year probation, practice monitor (4), patient 
population restriction (5), CPLEE (7), and standard terms and conditions 
(14-31). 
MINIMUM: Letter of Education 

2960(q) WILLFUL FAILURE TO VERIFY AN APPLICANT’S SUPERVISED 
EXPERIENCE 
Penalty: Revocation stayed, 5-year probation and standard terms and conditions 
(14-31). 

2960(r) REPEATED NEGLIGENT ACTS 
MAXIMUM: Revocation; denial of license or registration. 
MINIMUM: MODERATE: Revocation stayed, depending on the circumstances, up to 5-year 
probation, psychological evaluation prior to resumption of practice 
(condition precedent) (2), practice monitor (4), CPLEE (7), and standard 
terms and conditions (14-31). 
MINIMUM: Letter of Education 

4 



  

         
 

          
          

          
 

           
      

 
           

          
                  

                
               

              
            

 
               

              
             

             
                

          
 
 
              
 
 

  
 

              
            

              
               

            
                 

            
              

 
               

            
               

               
              

 
             

                
             

               

Handout #2 for 8/22/25 BoP Board Meeting/San Diego, CA 

(to accompany Public Comment RE: Revision of BoP Disciplinary Guidelines): 
Recommendation to Publish Definitions of Minor, Moderate and Major Deviations 
from the Standard of Care, with Examples for Each Category 

Definitions of Minor, Moderate and Major Deviations from the Standard of
Care and Examples of Each Category. 

The current Disciplinary Guidelines and Uniform Standards Related To Substance Abusing 
Licensees take under consideration eleven factors in determining whether revocation, 
suspension, or probation is to be invoked in a given case (e.g., nature and severity of the act(s), 
offense(s), or crime (s), and prior record of discipline or citations). And here, for any given 
licensee, the Board can and does use its discretion in making its final determination of 
disciplinary action. Nevertheless, there exists a need to improve the current guidelines to more 
precisely differentiate among levels of deviation from the standard of care. 

In theory, the current spectrum of disciplinary actions appears to take explicit gradations of 
severity into account—with non-public actions, such as a Letter of Education, being reserved for 
relatively minor violations, and public actions, such as Probation, reserved for more serious 
infractions. Despite this extant structure, the problem continues to exist of overly harsh 
discipline administered for minor and major violations alike. In an effort to provide for a more 
precise decision-making process, we suggest following the graphic below: 

Minor Deviations _________---> Moderate Deviations ________---> Major Deviations 

Minor Deviations 

The goal of protecting the consumer should include correcting and guiding licensees when they 
have made mistakes, particularly in anticipating certain patients’ reactions to interventions that, 
despite being well-meaning, may turn out to have been misguided or short-sighted—or at least 
not knowingly exploitative. Regardless of errors that virtually all therapists are at times, prone to 
make, independent of their overall competence and conscientiousness, we would assume that 
the BOP would not willingly want to reduce to the public the number of basically qualified and 
dedicated practitioners available to them—especially in the present era where qualified or 
specialized mental health professionals are needed and are in relatively short supply. 

Concern exists that some of the ways the BOP has operated has culminated in this 
undesirable outcome. Many of the conditions that currently accompany probation are so 
complex and demanding that we know of quite a few therapists (particularly older and more 
experienced ones) that have felt forced to leave the profession because it wasn’t tenable for 
them to comply with all the constrictions their probationary stay imposed on them. 

The public’s having more availability to such therapists increases their options, protecting them 
by not needlessly restricting their choices as they search for a professional best suited to their 
unique needs. Both urban and rural areas of California are significantly underserved, which 
mars the profession and hardly accords with the Board’s concerns for the consumer, or its 

1 



  

               
              

   
           

 
  

 
                

                 
             

               
              

  
 

                 
                

            
 

             
                 

            
       

 
               
            

         
 

            
            

             
     

 
            

            
              

               
     

 
                

                
               
               

              
 
 

  
 

               
             

 

mission in general. Minor deviations from the standard of care would include violations of the 
Business and Professions Code in which, upon investigation, what was decided was that no 
harm, or 
evidence of only slight harm, to the complainant had occurred. 

Moderate Deviations 

It is recommended that this new category of differentiation for two reasons. The first is to 
highlight the fact that departures from the standard of care exist along a continuum; they are not 
dichotomous or binary. Secondly, this category allows focus on the psychologist whose action(s) 
might indeed have led the patient to feel extremely offended or caused substantial harm to 
them, but such damage hadn’t at all transpired because of practitioner incompetence or any 
narcissistically-driven self-interest. 

That is, their clinical work up to this point could be shown to be reputable, and their decision-
making in this particular instance was based on judgment similar to what had served them well 
with patients in the past and not caused any of them harm. 

Thus, these practitioners could be understood as having acted honorably, not having any 
reason to suspect that their action could have been anywhere as detrimental as it turned out. As 
the renowned physicist Neils Bohr famously, though half-comically, opined: “Prediction is very 
difficult, especially if it's about the future!” 

There are also times that an intervention can remind a patient (however unconsciously) of a 
trauma never resolved and so still be psychoactive—such that the psychologist’s unpredictable 
“violations” actually compromised their daily ability to function. 

The Board’s determining that because the psychologist’s action eventuated in a significant 
setback for the patient they should be deemed blameworthy—as negligent or insufficient 
cautious—would be unduly harsh. For that therapist could not realistically have foreseen the 
adverse consequences of their behavior. 

Empathy for the patient—and protection of patients in general—should, of course, be 
paramount in the Board’s considerations and mission. Concern for the psychologist’s welfare 
should also be considered. After all, the great majority of psychologists are conscientious and 
dedicated to their profession; and, moreover, their practice may be crucial to their livelihood and 
sense of personal identity. 

Admittedly, there are a few practitioners whose conduct is such that they need to be removed 
from the profession. But in a case similar to that just described, where the therapist whose 
thinking was in no way outrageous, exploitative, or deceptive, such a mistake hardly warrants 
onerous penalties. BOP would do well to consider whether its reformist efforts will really make 
the psychologist a better therapist (vs. a much less confident and fearful one). 

Major deviations 

By contrast, in defining what constitutes a major deviation from the standard of care, the 
following examples can reasonably be viewed as major departures from any acceptable norm: 

2 



  

          
           
        

         
             

          
 

              
              

               
              

             
 

               
     

 
                    

                
               
               

                
 

 
                

                 
                 
         

              
        

 
             

              
       

 
                

           
       

Malicious intent toward patients, other professionals, or the general public; 
Conviction of a felony or attempted felony toward patients or others; 
Intentional injury of patients, colleagues or the public; 
Gross negligence—including sex with a patient, profit-motivated dual relationships, 
buying/selling/using drugs or alcohol with patients, attempting to induce patients to break the 
law, and a history of convictions for driving while intoxicated. 

While all mistakes might be viewed as including negligence, minor infractions need to be 
responded to with relatively mild, non-public disciplinary actions, which is not currently the case. 
For a licensee may have violated a regulation due to a misunderstanding or oversight, possibly 
because, for example, needing to prioritize health issues and therefore forgetting to check their 
post office box within the 60-day notice of a continuing education audit. 

The BOP is urged to limit its most punitive disciplinary measures to exceptional cases involving 
deviations such as those above. 

To employ a vehicular analogy, a person who drives 30 mph in a 25 mph school zone at 7 pm 
when school is no longer in session and no people are present has technically committed a 
speeding violation, yet without causing any harm. So we’d assess their act as comprising a 
relatively minor infraction. In a second scenario, another person, driving 20 miles over the speed 
limit on a freeway, is responsible for a minor fender-bender and has also committed a speeding 
violation. 

In a third, infinitely more dangerous speeding scenario, someone driving drunk at 100 mph on a 
freeway in a high-speed police chase who crashes into another car, killing its driver, ought to be 
dealt with in a vastly different way. For in this instance common sense would dictate that these 
three situations—representing mild, moderate, and severe/major examples of speeding—be 
considered as depicting markedly disparate points on our continuum, with only the third 
demanding that the driver’s license be revoked. 

Yet since the early 2000s, this indiscriminate “sledgehammer” approach to minor and moderate 
deviations from the standard of care has seemed to many psychologists to be an all-too-
common BOP response to licensee infractions. 

In sum, it is recommended that a more nuanced stance be taken toward licensees who, upon 
more extensive investigation, are best understood as committing minor or moderate—vs. 
major—violations of the standard of care. 
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August 14, 2025 

Jonathan Burke, Executive Officer 
Board of Psychology 
1625 North Market Blvd., Suite N-215 
Sacramento, CA 95834 

RE: Opposition to Proposed Disciplinary Guidelines: Request for Amendments to Avoid 
Overly Punitive Impact on Licensees 

Dear Executive Officer Burke and Members of the Board of Psychology: 

The California Psychological Association (CPA) respectfully submits this letter to express our 
ongoing and serious concerns regarding the proposed revisions to the Board’s Disciplinary 
Guidelines and Uniform Standards Related to Substance-Abusing Licensees, which are 
scheduled to be reviewed at the August 22, 2025, Board meeting. While we support a strong 
and fair regulatory framework that protects the public and upholds professional standards, we 
believe several provisions in the current draft would result in excessively punitive and inflexible 
outcomes, particularly for minor, administrative, or first-time violations. 

We raised similar concerns during the August 2023 Board meeting during public comment, and 
are reaffirming our comments at that time. We respectfully request the Board consider the 
following critical amendments: 

1. Allow Probation Terms of “Up to Five Years” Rather Than a Fixed Minimum of Five Years 
Many violations, including general unprofessional conduct under Business and Professions Code 
§ 2960, list five years of probation as a minimum penalty. We urge the Board to revise the 
language to reflect a more flexible range—for example, “up to five years of probation”—so that 
the Board retains discretion to tailor probation periods based on the severity of the violation 
and mitigating factors. 

Under the current proposal, a psychologist who fails to renew their license timely or 
inadvertently omits a supervision log may be subject to a mandatory five-year probation period, 
despite the lack of intent to harm and no impact on client care. A five-year probation term in 
such cases is not only disproportionate but also inconsistent with how comparable boards 
handle similar infractions. 

The Board of Behavioral Sciences (BBS), which regulates masters’ level professionals, has lower 
minimum probation terms as short as two or three years for first-time or documentation-related 



       
     

 
         

       
          

     
      

   
 

      
       

    
         

 
       

      
      

 
      

    
       

     
        

    
 

          
    

       
        

       
 

        
     

   
 

        
       

   
       

       
        

     
 

    
   

       
     

         
       

          
     

      
   

      
       

    
         

       
      

      

      
    

       
     

        
   

          
    

       
        

      

        
     

   

        
       

   
       

       
        

     

    
   

violations. This reflects an approach based on actual risk to public safety, and we urge the BOP 
to align closer to this standard to ensure fairness. 

2. Remove Psychological Evaluations as a Standard Condition of Probation 
We are particularly concerned that psychological evaluations remain embedded as a standard 
term of probation in the revised guidelines. While appropriate in certain cases, such as those 
involving suspected cognitive impairment, substance misuse, or gross negligence, the routine 
imposition of psychological evaluations for infractions that do not raise concerns about fitness 
to practice is inappropriate and counterproductive. 

A psychologist disciplined for recordkeeping deficiencies or billing errors unrelated to client 
harm should not be subject to a psychological evaluation as a matter of course. Such 
requirements carry significant financial costs, delay the licensee’s return to practice, and may 
inadvertently suggest to clients and colleagues that the licensee has a mental health condition. 

Psychological evaluations should be categorized as an optional term to be applied only where 
facts suggest impaired judgment, emotional instability, or risk to patient safety. The proposed 
broad application is neither clinically justified nor administratively useful. 

3. Maintain Reasonable Compliance Deadlines: Retain 90-Day Requirement to Secure 
Monitors or a Psychotherapist 
The revised guidelines propose shortening the compliance period for obtaining a practice or 
billing monitor and finding a psychotherapist from 90 days to 30 days. While we appreciate the 
intent to encourage timely compliance, a 30-day deadline is unrealistic and unnecessarily 
punitive, especially for psychologists in rural areas. 

A psychologist who is required to obtain a monitor may need several weeks just to locate a peer 
with the necessary qualifications and no conflicts of interest. Under the proposed 30-day 
timeframe, even diligent compliance efforts may result in technical probation violations, which 
then trigger costly and time-consuming enforcement actions. We have heard cases of difficulties 
in locating an appropriate monitor from our members within the existing 90 day period. 

Again, the Board of Behavioral Sciences allows up to 90 days for similar compliance measures, 
recognizing the logistical barriers licensees may face. We urge the BOP to retain the existing 90-
day period as a reasonable and achievable standard. 

4. Incorporate reference to the Spectrum of Administrative Actions 
CPA also urges the Board to include a reference to its Spectrum of Administrative Actions within 
the Disciplinary Guidelines. This document outlines both disciplinary and non-disciplinary tools, 
such as educational letters and citations, that allow for proportionate responses to minor 
violations. Including it in the guidelines would reinforce the Board’s practice of using a range of 
actions based on severity and context and ensure that lower-level infractions can be resolved 
without defaulting to overly punitive measures. 

The cumulative effect of these changes—mandatory five-year probation terms, burdensome 
evaluations, and impractical timelines may exacerbate workforce shortages by driving early 



      
       

          
    

   
 

       
       

      
 

  
 

 
 

  
    

 
  
 

      
       

          
    

  

       
       

     

 

  
    

retirements or deterring psychologists from entering the profession altogether. CPA urges the 
Board to take a more proportional and flexible approach to discipline that reflects both the facts 
of individual cases and how these practices differ from the Board of Behavioral Sciences. These 
changes will not weaken public protection. Rather, they will support a disciplinary system that is 
fair and sustainable. 

We thank the Board for its commitment to the profession and welcome the opportunity to 
engage further as these important revisions are finalized. If you have any questions, please do 
not hesitate to reach out to me at trinde@cpapsych.org. 

Sincerely, 

Tyler Rinde 
Director of Government Affairs 

mailto:trinde@cpapsych.org




 

PSY26437 

Los Angeles 
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From: Martha Gilmore 
To: bopmail@DCA 
Subject: Re proposed disciplinary guidelines 
Date: Friday, August 15, 2025 8:37:59 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong 
support for the California Psychological Association’s August 14, 2025, 
letter outlining concerns with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and 
proportionate disciplinary framework that protects the public while 
recognizing the facts and circumstances of individual cases. I am 
particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather 
than allowing flexibility “up to five years” based on the severity of 
the violation. 
The inclusion of psychological evaluations as a standard probation 
condition, even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to 
secure monitors or therapists, which is unrealistic and unduly 
punitive. 
The lack of explicit reference to the Spectrum of Administrative 
Actions, which supports a proportionate range of responses for 
minor violations. 

I urge the Board to amend the guidelines to ensure they are 
proportional, flexible, and in line with comparable boards such as the 
Board of Behavioral Sciences. Such changes will preserve public safety 
while avoiding unnecessary harm to the psychology workforce and access 
to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Martha Gilmore, PhD, CGP 

PSY 10451 

Sacramento & Davis, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2E-3YHpwcsfYjWK3hOSUDT9Ki0gBLifHSM1IdZVdaFwHFciguKNlSu5r6Y3cztaEoj9ESRr8-eVKjkF0YCqKjoPORFOqKp1a3Rgr-McIRqTDGGdkMkvI9-qaw$
mailto:marthagilmorephd@gmail.com
mailto:bopmail@dca.ca.gov


Martha Gilmore, PhD, CGP, FAGPA 

Sent from my iPhone. Please excuse brevity and typographical errors. 



         

 

 

 

 

 

From: Sharon Ben-Meir 
To: bopmail@DCA 
Subject: Comments on proposed revisions 
Date: Friday, August 15, 2025 8:37:38 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or reply, unless you 
recognize the sender's email. 

Report Suspicious ‌ 

https://cdn.ymaws.com/www.cpapsych.org/resource/resmgr/action_alert/250814_CPA_Concerns_Discipli.pdf 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2A9-s1IT4k-ZPZPeD46SLDu2TsMQ-VWFCmbjmTDfSPsSE4PTHGs0O902gQjfyXxFYx4a5bdXcGwgtbyMSvtt2hjezL7CCPmaRAGLdUSNxQcSUYyh0wQXltfpQ$
mailto:benmeirsharon@gmail.com
mailto:bopmail@dca.ca.gov
https://urldefense.com/v3/__https://cdn.ymaws.com/www.cpapsych.org/resource/resmgr/action_alert/250814_CPA_Concerns_Discipli.pdf__;!!Em4Sr2I!JU2KXjga8TxuvpaltyRFplBngu9iCjPcrhDP7WDps4Ko3whAONXHmYUZchZ6QcczOobbdlPwiE6nY5dcrEmRei3cYg$




 
 

 

Doctoral Candidate 
Psy.D. Counseling Psychology 
Pacifica Graduate Institute 
CONFIDENTIALITY NOTICE: This email and its contents are confidential and intended 
solely for the use of the individual or entity it addresses. If you have received this email in 
error or forwarded it without my approval, please notify me immediately and delete it from 
your system. Any unauthorized disclosure, copying, distribution, or reliance on the 
information contained in this email is strictly prohibited without prior written consent. I 
appreciate your cooperation in maintaining the confidentiality of this communication. 





 

Westlake Village, CA 91362 

www.drweissmanpsychology.com 

President-Elect 
California Psychological Association 

Member-at-Large 
California Psychological Association 
Division VI Media Technology and Communication 

President 
Ventura County Psychological Association 
www.venturacountypsych.com 

Host 

www.venturacountypsych.com
www.drweissmanpsychology.com


 
 

 

CyberSense Power Up Podcast 
(available on iTunes, Spotify, Google Podcasts, and more) 
CONFIDENTIALITY WARNING: This communication may contain information that is privileged, confidential, or exempt from disclosure under 
applicable state or federal law.  If you are not the intended recipient, any dissemination, distribution or copying of the communication is strictly 
prohibited.  If you received the communication in error, please notify the sender immediately by replying to this message and deleting the message and 
any accompanying files from your system. 
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Approved IFS Clinical Consultant 
Los Angeles, CA 
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Andrea Davis, Ph.D., Director 
913 E Walnut St. 

Pasadena, CA 91106 

GreenhouseTherapyCenter.com 

Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 

To: bopmail@dca.ca.gov 

Dear Members of the Board of Psychology: 

I am sorry to be traveling and therefore miss your next public meeting to contribute to 
the discussion in San Diego. I am providing public comment as a licensed psychologist 
and group practice owner in Pasadena, California to express my strong support for the 
California Psychological Association’s August 14, 2025, excellent letter outlining 
concerns with the proposed Disciplinary Guidelines. CPA has done a lot of work to 
gather information from the members and reflect the opinions of our large organization 

in their thoughtful letter. 

I personally have observed workforce shortages and crisis-level lack of access to care 
will be increased in psychology if our Board is uniquely or unfairly punitive. Early 
retirement or licensing through a different Board is becoming increasingly attractive to 
many who formerly practiced psychology. It has become gradually more difficult and 

even impossible to fill the open positions for psychologists in our group practice. 
Lengthy urgent wait lists of clients who wish to receive assessments or psychotherapy 
by psychologists in our group practice are continually disappointed and find nowhere 
else to turn to find available psychologists contracted with their insurance. We do find it 

much easier to find and hire mental health providers licensed by the Board of 
Behavioral Sciences. The profession of psychology in California is threatened by the 

costs and now more unreasonable proposed disciplinary guidelines. 

I share CPA’s position that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 

circumstances of individual cases. I am particularly concerned about: 

• The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. This leads to 
impossible situations of the Board either applying a probation that is overly 
punitive and inconsistent with the nature or severity of the offense or applying 
no probation at all. This inflexible probation would have the Board acting entirely 

inconsistent with the way psychologists are trained to think and act – flexibly, 
thoughtfully, and intentionally about the particularity of each person’s situation. 
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• The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. This is punitive, unnecessary, 
costly, and would have the Board acting in a way that is inconsistent with the 

practice of psychology which is flexible, thoughtful, and intentional about the 

particularity of each person’s unique situation. 

• The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. Licensees are 

having trouble accessing proper professionals even within 90 days, especially 
those in non-urban areas. 

• The lack of explicit reference to the Spectrum of Administrative Actions, which 

supports a proportionate range of responses for minor violations. These should 
be formalized within the guidelines for consistent and fair decisions in the future. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, and 
in line with comparable boards such as the Board of Behavioral Sciences. Such changes 
will preserve public safety while avoiding unnecessary harm to the psychology 
workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 

Andrea Davis, Ph.D. 

Licensed Psychologist PSY 12296 

Owner/Founder, Greenhouse Therapy Center 

Pasadena, California 91106 
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California Licensed Psychologist #30328 
Certified Brainspotting Practitioner 
Founder of "Faces of Health" - a mental health skills-training app 
Adjunct Professor of Psychology at Pepperdine University 

Private Practice info: www.drblied.com 
ADHD & Adult Autism Evaluations: www.drblied.com/adhd 
Resources: 

*Join 8.2k others & DOWNLOAD the free "Faces of Health" app: 
https://facesofhealth.net 
Google play: https://play.google.com/store/apps/details?id=com.app.facesofhealth 
Apple iOS: https://apps.apple.com/us/app/faces-of-health/id1629137213 

*ENROLL in my new online education options (buy one get one free through 4/17): 
- Adult ADHD and Autism Level 1 Self-Management modules: 
https://learn.facesofhealth.net/course/adhd-autism 

- Beat Stress Using Neuroscience & Mindfulness course: 
https://learn.facesofhealth.net/course/stress-management 

https://learn.facesofhealth.net/course/stress-management
https://learn.facesofhealth.net/course/adhd-autism
https://apps.apple.com/us/app/faces-of-health/id1629137213
https://play.google.com/store/apps/details?id=com.app.facesofhealth
https://facesofhealth.net
www.drblied.com/adhd
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From: rmcglenn@san.rr.com 
To: bopmail@DCA 
Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 
Date: Friday, August 15, 2025 10:05:20 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support 
for the California Psychological Association’s August 14, 2025, letter outlining 
concerns with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than 
allowing flexibility “up to five years” based on the severity of the violation. 

The inclusion of psychological evaluations as a standard probation 
condition, even for cases unrelated to fitness to practice. 

The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 

The lack of explicit reference to the Spectrum of Administrative Actions, 
which supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Robert L. McGlenn, Ph.D. 
PSY5209 
San Diego 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CNXW2W-_WE1PJUq_bfpgHvy5SSAP2tK7mFc8tsnqmBsZdLUdhbjxlWwr0XVThOVlNkPt8pQRlfN3kJkGfBBL5sV2fAxPbD4xtT6xDQ$
mailto:rmcglenn@san.rr.com
mailto:bopmail@dca.ca.gov


         

 

 

 

 

 

 

From: Lisa Schenitzki 
To: bopmail@DCA 
Subject: Support for CPA Letter- Concerns about Proposed Disciplinary Guidelines 
Date: Friday, August 15, 2025 10:06:13 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Lisa Schenitzki 
PSY 22859 
Santa Ana, CA 

Lisa Schenitzki, Psy.D. 
www.talk2drlisa.com 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CJXYue_18o1l76O0DZQuV6cjcBa38i4_8OBw1TVFgBsJ7nB1k-jaGV0p0yU0lTQwsO191Rym8Vwv2XR581UK4_AY8xQiCoX3cKo$
mailto:talk2dr.lisa@gmail.com
mailto:bopmail@dca.ca.gov
https://urldefense.com/v3/__http://www.talk2drlisa.com__;!!Em4Sr2I!MOLu7Pzprr76N-bi2CljORI4OPX3WcrAKAuyKHZTDz26CDzAzrbVu8SxdU40QRLXHGyucwPv73Dxg09lUBgvn6uC$
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From: Becca Thompson 
To: bopmail@DCA 
Subject: Concerns with proposed disciplinary guidelines 
Date: Friday, August 15, 2025 10:57:16 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than 
allowing flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, 
which supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 

Rebecca Thompson, Ph.D. 

Licensed Psychologist (PSY 27184) 

Sacramento and Davis, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2B72mYPgcg7jRtI2v4D7hePo_Q760FHe6Jtu5TVdJsUs3IbcrUqhUOe97wxP07gIVJvNvtfH6kxCEyYR3EK1KIUX0QFw6Ze5nFT9mmGn9CicWTXTUEAeY3NKA$
mailto:beccathompsonphd@gmail.com
mailto:bopmail@dca.ca.gov


         

 

 

 

 

 

From: Mary Malik 
To: bopmail@DCA 
Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 
Date: Friday, August 15, 2025 10:57:23 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for the 
California Psychological Association’s August 14, 2025, letter outlining concerns with the 
proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate disciplinary 
framework that protects the public while recognizing the facts and circumstances of individual 
cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 

The inclusion of psychological evaluations as a standard probation condition, even for 
cases unrelated to fitness to practice. 

The reduction of compliance timelines from 90 days to 30 days to secure monitors or 
therapists, which is unrealistic and unduly punitive. 

The lack of explicit reference to the Spectrum of Administrative Actions, which supports 
a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, and in line 
with comparable boards such as the Board of Behavioral Sciences. Such changes will preserve 
public safety while avoiding unnecessary harm to the psychology workforce and access to 
care. 

Thank you for your attention to this important matter. 

Sincerely, 
Mary L Malik, PhD 
PSY19861 
San Luis Obispo, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BJXYtu_ZPiwlII5VTTrgVJa9fMa3zt3bUznOoeMRlov7McwdEimS51KE-aLfpvzkSE5SsUFxaYbIKIZEi6IAYQd-rp-jaZo-uANoF5lCMCNmP6gLQy2I0Z4uU6AlQfzDYwrqsvb7QnPzCg$
mailto:marylmalik@hotmail.com
mailto:bopmail@dca.ca.gov


Notice: Please be aware that email contact cannot be guaranteed to be confidential. This 
communication is only for the use of the intended recipient(s) and may contain confidential 
and privileged information. If you received this email in error, please notify the sender 
immediately and then permanently delete this email from your system. If you are not the 
intended recipient, you are notified that disclosing, printing, copying, distributing, or taking 
any action on the contents of this information is strictly prohibited. 



         

 

 

 

 

 

From: Lynn Warner 
To: bopmail@DCA 
Subject: Disciplinary Framework 
Date: Friday, August 15, 2025 11:05:35 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than 
allowing flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, 
which supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Reducing flexibility and treating all situations as identical in terms of punishment is 
insensitive at best and unfair and potentially damaging at worst. Context, repetition 
of inappropriate behaviors, attitude of the psychologist, other situational factors 
should all be considered in determining a response. The world is harsh enough 
without our Board becoming harsh. 

Thank you for your attention to this important matter. 

Sincerely, 
Lynn Warner, Ph.D. 
CA30310 
San Diego 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2H7mQBlJOu-JfVhdYyN2odiBlhBXgKA8pjXk0uWT6TFT8KGuF66guDUFlpqHkhfRNahwHsnC1uMpRhokviYD0Gj3wNFgx0xEmzUNmizgiaUt12fipv-PRWmwQ$
mailto:lynnwarnerphd@gmail.com
mailto:bopmail@dca.ca.gov


         

 

 

 

 

 

 

 

From: Marcel Soriano 
To: bopmail@DCA 
Subject: Disciplinary Plan 
Date: Friday, August 15, 2025 11:07:29 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am a licensed psychologist in California who works with underserved 
Latino/Hispanic and other ethnic minority clients.  I am writing to express my strong 
support for the California Psychological Association’s August 14, 2025, letter outlining 
concerns with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Marcel Soriano, Ph.D. 

(PSY11559) 
Rancho Cucamonga, California 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!C3XWGG_0Eg2FTiCW7ZrAVThLTfATnuJkcGrxrin0oTx_4wNSp_Qtg3Awg-vdAXiB0sGDYRS-Hcq_JsyNnvPfCHkCvAwCbVUFbQ$
mailto:msorian@aol.com
mailto:bopmail@dca.ca.gov




   
     

     
    

    
  

 
 

The information in this email, and any attachments, may contain confidential information and is 
intended solely for the attention and use of the named addressee(s). It must not be disclosed to 
any person(s) without authorization. If you are not the intended recipient, or a person responsible 
for delivering it to the intended recipient, you are not authorized to , and must not, disclose, copy, 
distribute, or retain this message or any part of it. If you have received this communication in 
error, please notify the sender immediately. 



         

 

 

 

 

 

 

From: Luli Emmons 
To: bopmail@DCA 
Subject: Board of Psychology Proposed Disciplinary Guidelines 
Date: Friday, August 15, 2025 11:44:05 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. in addition to my support for the position 
articulated by California Psychological Association, as a CA psychologist licensed since 
1994, I ask what purpose do these disproportionate disciplinary rules serve? 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than 
allowing flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, 
which supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Luli Emmons, Ph.D. 
License #PSY13879 
Berkeley, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2BZumJlI0zawZMrHrngkCwN28-xxxY0f0htaR3yociY5pwWGpibQBxlDZod5Z7vI6Vg1ABXAKYNIb4lO1JXPwYAoX_qgPhSXWQflivvvvl0TDHyJdtDsasutA$
mailto:luliemmons@gmail.com
mailto:bopmail@dca.ca.gov




communication in error, please notify the sender immediately by replying to this message and deleting the 
message and any accompanying files from your system. 



         

 

 

 

 

 

 

From: Susan Raeburn 
To: bopmail@DCA 
Subject: Support for CPA"s Position on Psychologist Disciplinary Rules 
Date: Friday, August 15, 2025 11:49:07 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Board of Psychology People: 

I have been a licensed psychologist in California since 1987 and am writing to 
express my strong support for the California Psychological Association’s August 14, 
2025, letter outlining concerns with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than 
allowing flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, 
which supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Susan D. Raeburn. PhD 
CA PSY 9891 
Oakland, CA 94618 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2BbUkbOoOp5TRIAXmoNU_-HOBhJ3zctH4Ln5kwympgBSAficw6Fxr91ULB0GYCgkLujW2LmIz2Jd6ZS7UTLEx9BJfxVJ1_A4illgQogHW4Mchj3v6IeWS3E_Q$
mailto:sdraeburn84@gmail.com
mailto:bopmail@dca.ca.gov






 
  

   

We are accepting new clients! Schedule your initial consultation today, or visit our website 
at www.CaliforniaWomensTherapy.com to learn more. 
Follow us on Facebook and Instagram. 

www.CaliforniaWomensTherapy.com
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contain confidential and privileged health care information.  Any unauthorized review, use, disclosure or distribution is strictly prohibited. 
If you are not the intended recipient, please contact the sender immediately by reply email and destroy all copies of the original 
message.  Thank you. 

















DBT-Linehan Board of Certification, Certified Clinician™ 
www.drkatiestrang.com 

PLEASE NOTE: Email is not a secure medium; therefore I cannot guarantee the confidentiality of email 
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intended solely for the use of the individual or entity to whom they are addressed and 
protected by law under HIPAA. If you have received this email in error, please notify the 
sender. If you are not the named addressee, you should not disseminate, distribute or copy 
this email. If you are not the intended recipient, you are notified that disclosing, copying, 
distributing, or taking any action in reliance on the contents of this information is strictly 
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From: Katy Trotta 
To: bopmail@DCA 
Subject: Proposed Disciplinary Guidelines. 
Date: Friday, August 15, 2025 1:24:04 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than 
allowing flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. As a 
psychologist in a more rural county where I know almost every 
provider within 75 miles, this is of grave concern to me. Getting a 
community member into care within 30 days is challenging here, let 
alone a fellow psychologist. 
The lack of explicit reference to the Spectrum of Administrative Actions, 
which supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

I am also concerned about why these changes are coming about and more 
transparency on the need for these changes should be discussed more at length 
publically. 

Thank you for your attention to this important matter. 

Sincerely, 
Kathleen Trotta, Psy.D. 
License #31956 
Paso Robles, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2GYGaNkj40dYTENmHpKto6zgnic0MjGn50nSjyDcqAH9TcaNU9_tf7OEY6WsGcctEwGDOsFg9nRWFfM5kZ5tn05wgTcyh0BKDNWXjHNE3LYSjYAm-RoUDl38Q$
mailto:drktrotta@gmail.com
mailto:bopmail@dca.ca.gov


-- 

Clinical and Forensic Psychologist 
Lamplighter Wellness & Consulting 
APA Division 44 Public Policy Co-chair 
APA Advocacy Coordinating Committee Member 

"Happiness can be found, even in the darkest of times, if one only remembers to turn on the 
light." 



         

 

 

 

 

 

 

From: Cortney Warren 
To: bopmail@DCA 
Subject: Concern Over Proposed Changes to Disciplinary Guidelines 
Date: Friday, August 15, 2025 2:02:52 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 

with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 

circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Cortney S. Warren, Ph.D., A.B.P.P. 
Santa Barbara, CA 

Dr. Cortney S. Warren, PhD, ABPP 
Board Certified Clinical Psychologist 
Adjunct Clinical Professor, Department of Psychiatry and Behavioral Health 
Kirk Kerkorian School of Medicine at UNLV 
Author of Letting Go of Your Ex 
DrCortney.com 

CONFIDENTIALITY NOTICE: This message and accompanying documents are covered by the Electronic 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BJXaVo9ZPi0FwI5V7dtgdJrVztqbvoQyxCJWPWsqj0yILJppS8s_TwXO4Rr3eMaEn6E7F3EpJxvfnaiee1VloB_VX_2teufJqQjdHLDeP7L5DjilZnTKuC3uqQ-MsvSmcyKw8ts-DlqSRw$
mailto:cw@drcortney.com
mailto:bopmail@dca.ca.gov
https://urldefense.com/v3/__https://www.amazon.com/Letting-Go-Your-Ex-Addiction/dp/1648480373__;!!Em4Sr2I!KdK3v8IqRXlK4VMvIr9tIexS7iPPBoDwrMH629yb0eW91_XkxsGBDduktnf5FpMqYC53Eh2ZZnkfHg$
https://urldefense.com/v3/__http://www.drcortney.com/__;!!Em4Sr2I!KdK3v8IqRXlK4VMvIr9tIexS7iPPBoDwrMH629yb0eW91_XkxsGBDduktnf5FpMqYC53Eh26K9Ft7g$


Communications Privacy Act, 18 U.S.C. 2510-2521, and contain information intended for the specific individual(s) 
only. This information is confidential. If you are not the intended recipient or an agent responsible for delivering it 
to the intended recipient, you are hereby notified that you have received this document in error and that any review, 
dissemination, copying, or taking any action based on the contents of this information is strictly prohibited. If you 
have received this communication in error, please notify me immediately by email, and delete the original message 
and any attachments. 



         

 

 

 

 

 

From: Claude Ruffalo 
To: bopmail@DCA 
Subject: Changes to rules 
Date: Friday, August 15, 2025 2:14:30 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

I am writing as a licensed psychologist in California to express my strong 
support for the California Psychological Association's August 14, 2025, 
letter outlining concerns with the proposed Disciplinary Guidelines. 

I share CPA's belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts 
and circumstances of individual cases. I am particularly concerned about: 
. The imposition of fixed minimum five-year probation terms rather 
than allowing flexibility "up to five years" based on the severity of the 
violation. 
. The inclusion of psychological evaluations as a standard probation 
condition, even for cases unrelated to fitness to practice. 
. The reduction of compliance timelines from 90 days to 30 days to 
secure monitors or therapists, which is unrealistic and unduly punitive. 
. The lack of explicit reference to the Spectrum of Administrative 
Actions, which supports a proportionate range of responses for minor 
violations. 
I urge the Board to amend the guidelines to ensure they are proportional, 
flexible, and in line with comparable boards such as the Board of Behavioral 
Sciences. Such changes will preserve public safety while avoiding 
unnecessary harm to the psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Claude A. Ruffalo, Ph.D. 
PSY5072 
Topanga, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!C7XWOU-18m0PJUAfjbtC9WDjhcBfzwNX0NxHq_fmvR9CUUGBDDbfXYzECEqcv4vaviCXcn30JgIRkfCh43U5Vn_Zhw$
mailto:c.a.ruffalo@att.net
mailto:bopmail@dca.ca.gov




 

  

 
 

 

 
 

 

California Licensed Psychologist PSY 31275 

Next Steps Neuropsychology 
55 Santa Clara Avenue, Suite 200, Oakland, CA 94610 

www.nextstepsnp.com | Client Portal 

NSNP proudly supports Trans Lifeline, a crisis and support hotline for trans 
individuals. Join us in making a difference: Donate here. 

HIPAA Security: We use encrypted services to protect all outgoing emails. However, 
please note that emails you send us will only be encrypted if your email provider 
supports encryption. For more information, visit Paubox Security. 

Confidentiality Notice: This electronic mail transmission may contain privileged or 
confidential information only for use by the intended recipients. Any usage, 
distribution, copying, or disclosure by anyone other than the intended recipient is 
strictly prohibited and may be subject to civil action or criminal penalties. If you 
received this transmission in error, please notify the sender by replying to this e-mail 
or telephone and delete the message.

 Secured by Paubox - HITRUST certified 





 
 

 

confidentiality of email communication. If you choose to communicate confidential information with me via email, I 
will assume that you have made an informed decision and I will view it as your agreement to take the risk that 
email may be intercepted. Please be aware that email is never an appropriate vehicle for emergency 
communication. 
This email, including any attachments, is for sole use of the intended recipient(s) and may 
contain confidential and privileged information.  Unauthorized use, disclosure, or distribution 
is prohibited.  If you are not the intended recipient,please contact the sender by reply email 
and destroy all copies of the original message. 





---------------------------------------------------

Dr. Catherine Cohen 
Private practice and Consultation 
Dr. Catherine C. Cohen, Psy.D., A professional Corporation 
Clinical Psychologist PSY16313 
3010 I St. Sacramento, CA 95816 

CONFIDENTIALITY NOTICE PROTECTED UNDER EVIDENCE CODE 1157: This email and any 
attachments are intended only for the individual or company to which it is addressed and may 
contain Protected Health Informantion (PHI) and/or other information which is privileged, 
confidential and prohibited from disclosure or unauthorized use under applicable law. If you are 
not the intended recipient of this email, you are hereby notified that any use, dissemination, or 
copying of this email or the information contained in this email is strictly prohibited by the sender. 
If you have received this transmission in error, please "reply to sender" advising the sender of the 
error and delete all copies from your system. 



         

 

 

 

 

 

From: ronbale@aol.com 
To: bopmail@DCA 
Subject: Proposed Disciplinary Guidelines 
Date: Friday, August 15, 2025 3:33:05 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 

Ronald Bale, PhD 
PSY 5955 
Ventura, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CJXWGG-1802EjwDV7joAlM5FH7mFghhSNJJoBGllvIlz3pbUbK_7yKw9htGpttOg4TkOqCLKK2E5A-c9WTKoq-qu3b1MjuJj_ZI$
mailto:ronbale@aol.com
mailto:bopmail@dca.ca.gov








         

 

 

 

 

 

 

From: Brian Dow 
To: bopmail@DCA 
Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 
Date: Friday, August 15, 2025 4:52:05 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Brian Dow, Ph.D. 
PSY24975 
Los Angeles 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CJXWmSHVc23loeO1TfTA98d8G6Tba06fgTC90JDrnnspksf700Ur3vG6JPlCHVlQc0FR6NQKR9YTHdpHD0SMKpuBxHYyBZ6cHHc$
mailto:dowmagic@yahoo.com
mailto:bopmail@dca.ca.gov


         

 

 

 

 

From: Joseph Ortiz 
To: bopmail@DCA 
Date: Friday, August 15, 2025 5:10:28 PM 

This Message Is From an External Sender 
WARNING:This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 

Joseph Ralph Ortiz, PhD, LMFT, LPCC, NCC 
Licensed Psychologist. PSY 25127 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BJXYtu95Pi0FQI5VbdqAWriRRXgym5CRXYlrtuteob6lBXKmVjpbDPAfg0AM84gWEBPEbIkn0a36ssXzab6de4bPcxcZpksG2wFso1scOKsZLKaclLWrsy6kOYfLl0d7JI4R1qT76S0Bhw$
mailto:jrortiz51@msn.com
mailto:bopmail@dca.ca.gov




prohibited. If you are not the intended recipient(s), please contact this
sender by replying to this e-mail, and destroy/delete all copies of this e-
mail message. 



         

 

 

 

 

 

 

 

From: Mickey Suozzo 
To: bopmail@DCA 
Subject: changes to disciplinary guidelines 
Date: Friday, August 15, 2025 6:22:25 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

August 15, 2025 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong 
support for the California Psychological Association’s August 14, 2025, letter 
outlining concerns with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts 
and circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than 
allowing flexibility “up to five years” based on the severity of the 
violation. 
The inclusion of psychological evaluations as a standard probation 
condition, even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to 
secure monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, 
which supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, 
flexible, and in line with comparable boards such as the Board of Behavioral 
Sciences. Such changes will preserve public safety while avoiding 
unnecessary harm to the psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 

Joseph M. Suozzo, Jr., J.D., Psy.D. 
PSY 18393 
San Marcos, CA  92078 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CJXWGS_0Mm2kriE1rjrgdQ-zJ9J1Khy6-nfUTPq1r5htB7mf1HyQUoadFusq19gb8To2NGV_gez-qf8zGBGoUL80dif-RKlQ9C0$
mailto:drmsuoz@sbcglobal.net
mailto:bopmail@dca.ca.gov






This electronic message contains information that may be privileged, confidential or otherwise 
protected from disclosure. The information contained herein is intended for the addressee 
only. If you are not the addressee, any disclosure, copying, distribution or use of the contents 
of this message (including any attachments) is prohibited. If you have received this electronic 
message in error, please notify the sender immediately and destroy the original message and 
all copies. 





         

 

 

 

 

 

From: Vickie Dowling 
To: bopmail@DCA 
Subject: Disciplinary Guidelines 
Date: Saturday, August 16, 2025 11:45:24 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 

Vickie Dowling, PsyD 
PSY 21983 
Carlsbad, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CJXWGe-1Mm0Ej0C0DjqgFK4MPj_qt5wyfRGPJACfPkv5U9e0sBnO5RPHmO92HAa3mGQBcik-WMuFh-YiR2erMbjvBbrSUSP2AZ8$
mailto:vickiedowling@ymail.com
mailto:bopmail@dca.ca.gov




         

 

 

 

 

 

 

 

From: Leah Rosenthal 
To: bopmail@DCA 
Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 
Date: Saturday, August 16, 2025 12:23:40 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

‌ 

Thank you for your attention to this important matter. 

Sincerely, 

Leah Rosenthal, Ph.D. 

Report Suspicious 

Dear Members of the Board of Psychology:﻿ 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CJXY92_Vs0wrL2O0I5ouN5bxDBgD77POiuaQEIEN1Ysyug_4g4iqq04cjymN5L0FR0jDZInl3YNsBFnw0J3KH8YRrnj22IJAdwQ$
mailto:lhrosenthalphd@gmail.com
mailto:bopmail@dca.ca.gov
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From: Amanda Cassil 
To: bopmail@DCA 
Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 
Date: Saturday, August 16, 2025 1:17:25 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than 
allowing flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, 
which supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 

Amanda Cassil, PhD 
Licensed Clinical Psychologist (PSY26549) 
Pasadena, CA 
Founder, STEM Psychological Services PC 
Author, The Empowered Highly Sensitive Person & The Self-Care Plan for the Highly Sensitive Person 

Secured by Paubox - HITRUST certified 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2F6mAYp4mqUBrbA_lkInP2eSYjXE7Q8Zz-_0YZsLco-O6_xES1ieNSrSN0oLOFgGvVbYDnJFW4mJNxmKPLbygHrg5K-x-DOM-BRdzzj8yFIORDTLUCgKuFiCg$
mailto:drcassil@stempsychology.com
mailto:bopmail@dca.ca.gov
https://urldefense.com/v3/__http://www.stempsychology.com__;!!Em4Sr2I!K4xfS0gkxAcflGCIxZnZVrWV4FkSLCe0qcCjcDUwFkfGlFq-gTcfM20OFZZXZDsQId4QWHwe1FG-AFjHFeu_2jNosg$
https://urldefense.com/v3/__https://www.amazon.com/gp/product/1646114566?pf_rd_p=ab873d20-a0ca-439b-ac45-cd78f07a84d8&pf_rd_r=98ZM3E6ECD1XWFAYW0WG__;!!Em4Sr2I!K4xfS0gkxAcflGCIxZnZVrWV4FkSLCe0qcCjcDUwFkfGlFq-gTcfM20OFZZXZDsQId4QWHwe1FG-AFjHFesgUj3maQ$
https://urldefense.com/v3/__https://amzn.to/2XiqTqe__;!!Em4Sr2I!K4xfS0gkxAcflGCIxZnZVrWV4FkSLCe0qcCjcDUwFkfGlFq-gTcfM20OFZZXZDsQId4QWHwe1FG-AFjHFetdCtE8ig$
https://urldefense.com/v3/__https://www.paubox.com__;!!Em4Sr2I!K4xfS0gkxAcflGCIxZnZVrWV4FkSLCe0qcCjcDUwFkfGlFq-gTcfM20OFZZXZDsQId4QWHwe1FG-AFjHFesn6fKFwQ$




  

 

Why is this important?she/her/hers 

www.drjessicalipkind.com 
*Please be aware, I do not read and respond to emails on weekends. I am generally 
available by email during business hours only. 

Privilege & Confidentiality Notice: 
This communication may contain non-public, confidential, or legally privileged/protected health information (PHI) 
intended for the sole use of the designated recipient(s). If you are not the intended recipient, or have received this 
communication in error, please notify the sender immediately by reply email or by telephone at and 
delete all copies of this communication, including attachments, without reading them or saving them to disk. Any 
illegal use or distribution of the information attached may subject discloser to civil or criminal penalties under State 
and Federal Privacy Laws. If you are the intended recipient, you must secure the contents in accordance with all 
applicable State or Federal requirements related to the privacy and confidentiality of information, including the 
HIPAA Privacy guidelines. 

www.drjessicalipkind.com


         

 

 

 

 

 

 

From: Rick Maisel 
To: bopmail@DCA 
Subject: Support fir CPA’s objection to punitive and inflexible disciplinary guidelines 
Date: Saturday, August 16, 2025 3:20:10 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 

Richard Maisel PhD 

License PSY13594 

Sent from my iPhone 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CJXW1yHbnMNLwaO743qBd8XYDQBMyBa3TQLsl99qICBxocSC9AhCJmx7QcjRCWDvK1dgI6AozuI96aMociW8hhT8zMpb5J74qdA$
mailto:rlmaisel@gmail.com
mailto:bopmail@dca.ca.gov


         

 

 

 

 

 

 

 

 

From: Russell Lemle 
To: bopmail@DCA 
Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 
Date: Saturday, August 16, 2025 4:59:31 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the CA Board of Psychology, 

As a long term California licensed psychologist, I am writing to express my strong support for the 
California Psychological Association's August 14, 2025, letter regarding concerns with the proposed 
Disciplinary Guidelines. I share CPA's belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while considering the unique facts and circumstances of 
individual cases. 

I am particularly troubled by several aspects of the proposed guidelines. The imposition of fixed minimum 
five-year probation terms eliminates necessary flexibility that would allow the Board to tailor consequences 
based on violation severity, replacing the current "up to five years" standard that enables appropriate case-
by-case determinations. Additionally, requiring psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice, appears excessive and inappropriate. 

The reduction of compliance timelines from 90 to 30 days for securing monitors or therapists creates an 
unrealistic and unduly punitive burden on licensees. This shortened timeframe fails to account for the 
practical challenges of finding qualified professionals and may inadvertently compromise the quality of 
supervision arrangements. Furthermore, the guidelines lack explicit reference to the Spectrum of 
Administrative Actions, which has traditionally supported proportionate responses that match the severity of 
violations. 

I urge the Board to amend these guidelines to ensure they remain proportional, flexible, and consistent with 
comparable regulatory bodies such as the Board of Behavioral Sciences. Such revisions will preserve public 
safety while avoiding unnecessary disruption to California's psychology workforce and the communities we 
serve. 

Thank you for your consideration of this important matter. 

Sincerely, 

Russell Lemle, PhD 

PSY6720 (California) 

Mill Valley, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CNXW1yF7EqPrLgO1TdTg1ykAtNATpOjokAJsdrdVVpHKd2KqxKMUri0DybNSFdNTJz6fVIzk_M3Hdm788g-GGGnFPfbeRfd8rTc9kA$
mailto:russelllemle@comcast.net
mailto:bopmail@dca.ca.gov






 
  

http://www.psychologyofstrength.com 

“An awake heart is like a sky that pours light.” 
― Hafiz 

http://www.psychologyofstrength.com


    

 

 
   

 
       

              
         
    

         
           

       
 

           
             

           
      

            
     

             
        

 
       

            
   

    

         

 

 
    

   
  

Tania Davidson, PsyD. PSY16510 

August 18, 2025 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

• The imposition of fixed minimum five-year probation terms rather than 
allowing flexibility “up to five years” based on the severity of the violation. 

• The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 

• The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 

• The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely 

Tania Davidson, Psy.D. PSY16510 
Licensed Clinical Psychologist 
Oxnard, California 





 
 

  

privileged. If you are not the intended recipient, you are hereby notified that any disclosure, copying, 
distribution, use, or taking of any action on reliance of the contents of this email is strictly prohibited. If you 
have received this email in error, please notify me by telephone at and delete this email 
and destroy/ shred any copies. Thank you. To my clients: Please be aware that email is not guaranteed 
to be confidential. Generally, I will only respond to emails regarding scheduling, paperwork,  and 
appointments. If you ask to communicate more extensively with me by email, please understand that you 
are both accepting the security limitations of email and also are giving permission for me to respond using 
email. 





  --  
This message, together with any attachments, is intended only for the use of the recipient(s) to which it is addressed. It may contain 
information that is confidential and prohibited from disclosure. If you are not the intended recipient, any dissemination or copying is strictly
prohibited. If you have received this message in error, please notify the original sender immediately by telephone or by return email and 
delete it. 



         

 

 

 

 

 

From: Dr Anthony F 
To: bopmail@DCA 
Date: Saturday, August 16, 2025 9:33:44 PM 

This Message Is From an External Sender 
WARNING:This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Anthony Francisco, Ph.D. 

psy6247 

California 

Email Confidentiality Notice: The information contained in this transmission is confidential, proprietary or 
privileged and may be subject to protection under the law, including the Health Insurance Portability and 
Accountability Act (HIPAA). The message is intended for the sole use of the individual or entity to whom it 
is addressed. If you are not the intended recipient, you are notified that any use, distribution or copying of 
the message is strictly prohibited and may subject you to criminal or civil penalties. If you received this 
transmission in error, please contact the sender immediately by replying to this email and delete the 
material from any computer. 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2B9WAWpo8G9JPQANCdfCa882XcU2wevNJWkof3RfHROxpqRCIoEZbdSnpiS1leuYE5S1gD3Ra2vjrOJW_CEU7rDMcMtqmsocT0tI9awj1SzfTYePU4xH4mskA$
mailto:drtonyf@gmail.com
mailto:bopmail@dca.ca.gov


         

 

 

 

 

 

From: Bayla Travis 
To: bopmail@DCA 
Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 
Date: Saturday, August 16, 2025 9:45:00 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than 
allowing flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, 
which supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Bayla Travis 
PSY CA 27316 
Berkeley 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2A5OydO56yWTReOlQbrLYcQNahfgqrN4ebzHI7YHA1B1d9VrTS0SL6rMJ019Rg-ZF9s1vietY5dv9zJG2eighO4XM-wa9wbYkX-7lC975ENkju-Q7jVxXUpsQ$
mailto:baylatravis@gmail.com
mailto:bopmail@dca.ca.gov
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From: Talya Stein 
To: bopmail@DCA 
Subject: Proposed Disciplinary Guidelines 
Date: Sunday, August 17, 2025 11:14:42 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than 
allowing flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, 
which supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Dr. Talya Stein 

PSY27573 

Los Angeles 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2BVscEN70AahZQs__JZ4YCZUnrZHf60E_8DZqQlO0c9yl6n783TElTidF9hXaUPLXlkx3S_HqsdQ1p5sgekKLS8wqv3lGnidlDf1jNXOo09UE0t2V1ft5-tyQ$
mailto:talya.y.stein@gmail.com
mailto:bopmail@dca.ca.gov




 

  
  

  

 

Mental Health Crisis Support: text or call 988 
Crisis Text Line: 741-741 
LGBTQI+ Crisis Support: Phone: 866-488-7386 Text: 678-678 (Trevor Project) 

Confidentiality Notice: This electronic mail transmission may contain privileged and confidential information only for the intended 
recipients. Any usage, distribution, copying, or disclosure by anyone other than the intended recipient is strictly prohibited and may be 
subject to civil action and criminal penalties. If you received this transmission in error, please notify the sender by telephone and delete 
the communication. 

*Please also note that email is not a secure system, and privacy cannot be guaranteed. If you use this system, you are using it with that 
understanding.* 

Sent with Proton Mail secure email. 





 
use or distribution of the information attached may subject discloser to civil or criminal penalties under State and Federal 
Privacy Laws.  If you are the intended recipient, you must secure the contents in accordance with all applicable State or 
Federal requirements related to the privacy and confidentiality of information, including the HIPAA Privacy guidelines. 



         

 

 

 

 

 

 

From: Mary Montaldo 
To: bopmail@DCA 
Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 
Date: Sunday, August 17, 2025 2:39:55 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Mary Montaldo, Ph.D. 

PSY29809 

Roseville, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2F4OOfmA-1azNqvlehVl01bI0F8KDVtNEiLEmJbz8zCNY-Tnq4HhjknVZxZ1t0aPxddy3Y9EPRgZZVkILHpfpAXjQxbBjGdnoHNp5Ng6Qool2Y7mK1hBJhxBg$
mailto:maryelisemontaldo@gmail.com
mailto:bopmail@dca.ca.gov


     

 

  

 

          
 

  
 

      
 
          

         
     

 
          

       
    

           
            

          
      

           
     

           
        

    
            

         
  

 
        

 
 

     
  

 

  

 

 
 

 

 

 

 

Markley S. Sutton, Ph.D. 

P.O. Box 5342 

Napa, CA . 94581 

Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 

To: bopmail@dca.ca.gov 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate disciplinary 
framework that protects the public while recognizing the facts and circumstances of 
individual cases. I am particularly concerned about: 

• The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 

• The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 

• The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 

• The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, and 
in line with comparable boards such as the Board of Behavioral Sciences. Such changes 
will preserve public safety while avoiding unnecessary harm to the psychology 
workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Markley S. Sutton, Ph.D. 
Psy 5529 
Napa, California 

mailto:bopmail@dca.ca.gov




  
www.neurorehabTLC.com 
CONFIDENTIALITY NOTICE: This message, including any attachments, is for the sole use of the intended recipient(s) and may contain confidential 
and privileged information or otherwise protected by law. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the 
intended recipient, please contact the sender by reply e-mail. 

www.neurorehabTLC.com




Tustin, CA 

Shirley Liao, Ph.D., FIPA 
Psychologist•Psychoanalyst 
PSY22273 

she-her 
*Please note that email is not completely secure.If this is a life threatening emergency, please 
contact 911 immediately and/or call 988 Suicide and Crisis Lifeline. I will respond to your 
emails during normal business hours Mondays to Fridays. 

https://secure.If




 

www.sfmindmatters.com 

This message is confidential and may be legally privileged. If you are not the intended recipient, please 
inform me immediately and delete the message. I appreciate your assistance in maintaining the privacy of 
the families with whom I work. I remind families that fax and email are not secure means of 
communication, and they may not wish to share personal information in this manner. Also, to protect your 
privacy, I recommend deleting all confidential messages regularly.

 Secured by Paubox - HITRUST certified 





 

website breakinggroundtherapy.com 

Notice of Confidentiality: This e-mail transmission, and any documents, files, or previous e-mail messages attached to it, intended only for use by the 
addressee(s) and may contain privileged or confidential information. Any distribution, reading, copying, disclosing, or use of this communication, as 
well as any attachments by anyone other than the addressee, is STRICTLY PROHIBITED and may be unlawful. If you have received this e-mail in 
error, please immediately notify me by e-mail (by replying to this message) or by telephone at (  and permanently destroy or delete the 
original transmission and any copies or printouts of this e-mail and its attachments without reading them or saving them to a disk. 

This E-mail is HIPAA compliant in accordance with the Business Associate Amendment (BAA) of Google Workspace.  However, E-mail 
communication can be accessed relatively easily by unauthorized people and, as such, can compromise the privacy and confidentiality of such 
communication. E-mails are vulnerable to such unauthorized access due to the fact that servers have unlimited and direct access to all e-mails that go 
through them. A non-encrypted e-mail, such as this, is even more vulnerable to unauthorized access. Please notify me if you decide to avoid or limit, in 
any way, the use of e-mail. Unless I hear from you otherwise, I will continue to communicate with you via e-mail when necessary or appropriate. 
Please do not use e-mail for emergencies. If you are experiencing a crisis and are unable to reach me, immediately call 911 and tell the dispatcher the 
nature of the emergency and your location. 

https://breakinggroundtherapy.com






 

 

Registered Psychological Assistant 

Registration #: PSB 94025552 

Practicing under the license of and supervised by Dr. Daniel P. Schwartz, PhD (License #: PSY 31352) 

Doctoral Candidate 

Clinical Psychology Program (PsyD) 

Antioch University, Santa Barbara 

NOTICES OF CONFIDENTIALITY: 

For Patients 

Please keep in mind that email communications are not entirely secure. Although it is unlikely, there is a possibility that information included in an 

email could be intercepted and read by other parties besides the person(s) for whom it was intended. Please do not include confidential personal 

information (e.g., social security numbers, credit card numbers, etc.) or confidential medical information (e.g., diagnoses, personal and private history, 

etc.) in an email to me. If you have an urgent need to convey this information to me, please schedule an appointment or call me at the number above. 

In General 

This message may contain privileged and confidential information, including patient information protected by state and federal privacy laws (e.g., the 

Health Insurance Portability Accountability Act [HIPAA], 1996). It is intended only for the use of the person(s) named above. If you are not the 

intended recipient, you are hereby notified that any review, dissemination, distribution, duplication of, or reliance on this communication is strictly 

prohibited. If you are not the intended recipient, please contact the sender immediately and destroy all copies of the original message. 





 

*** I honor and respect boundaries around personal time, well-being, caretaking, and rest. Should you receive an email from me during a 
time you are engaging in your time away from work, please feel no pressure to respond immediately. I will gladly receive your response 
when I am working. *** 

Confidentiality Notice: This message and any attachments or accompanying data are 
confidential and may contain Protected Health Information. If you are not the intended 
recipient be advised that any unauthorized use, disclosure, copying, distribution or the 
taking of any action as to the contents this information is strictly prohibited by law. If 
you have received this email in error, please immediately notify the sender and delete 
the email, including any copies from backup storage media, without further disclosure. 

Intended Recipient Notice: This email is not encrypted after it leaves our server and travels 
over the Internet. By contacting me through this address, you are explicitly soliciting a 
response and thereby releasing me, per your informed consent form signed at intake, to discuss 
your case in this format. You are accepting full responsibility for the security of this email and 
releasing me from liability for its use or misuse. It is important to be aware that email 
communication can be relatively easily accessed by unauthorized people and hence can 
compromise the privacy and confidentiality of such communication. Emails in particular are 
vulnerable to such unauthorized access due to the fact that servers have unlimited and direct 
access to all emails that go through them. It is important that you be aware that emails are part 
of the medical records. Unencrypted emails, such as this, are even more vulnerable to 
unauthorized access. Please notify me if you decide to avoid or limit in any way the use of 
email.  Please do not use email for emergencies. Phone messages and emails are checked 
frequently but may not be checked daily. 







only intended for the named recipient. If you are not the intended recipient, please 
notify me by return email and delete this message and all attachments. Copying 
and/or distributing this message and any attachments is strictly prohibited. Please be 
aware that email is not the most secure means of electronic communication. 



         

  
  

  
 

 

 

 

 

 

From: Zoe Benoit 
To: bopmail@DCA 
Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 
Date: Monday, August 18, 2025 4:57:06 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 

Zoe Benoit 
PSY24678 
Sebastopol, California 

This message and any attachments are solely for the intended recipient and may contain 
confidential information. If you are not the intended recipient, any disclosure, copying, use or 
distribution of this message and any attachments is prohibited. If you have received this 
communication in error, please notify the sender by reply email and immediately and 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CRXY-YHVsuwlwWO7Dfpgl2UXhlAaBiTteORzZ9XvFN1SwwLfV2d5nwt27J5hYBvh_WiPm8uR0rqi7R44mzspaG3qnhGouN6uvCq0Rz_uMdT5o24NrH4$
mailto:zoe@wildwomanjourneys.com
mailto:bopmail@dca.ca.gov


 permanently delete this message and any attachments. 







   
Privileged and Confidential Communication: This message and any attached files contain information intended for the exclusive use of 
the recipient to whom it is addressed and may contain information that is proprietary, privileged, confidential, or exempt from disclosure 
under applicable law. If you are not the intended recipient, please notify the sender, by electronic mail or telephone, of any unintended 
recipients and delete the original message without making any copies. 



         

 

 

 

 

 

 

From: Jill Gover 
To: bopmail@DCA 
Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 
Date: Monday, August 18, 2025 9:06:45 PM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

August 18, 2025 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025 letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 

Fredrica Gover, Ph.D. 
PSY13880 

San Luis Obispo, CA. 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CJXWeS90Ei1FL-DW7doAtUNLrYy85Rbq6bsq0uwRvrTGkZEskGYWIaoRkt7wDO_oWSIJT-Y6TAVVX1y7uahTgzAFNlZFOBMPjtI$
mailto:drgover@yahoo.com
mailto:bopmail@dca.ca.gov




 
If you have received this in error, please delete all information and contact me. 



         

 

 

 

 

 

 

From: Alex Wong 
To: bopmail@DCA 
Subject: Response to Proposed Disciplinary Guidelines Changes 
Date: Tuesday, August 19, 2025 8:15:48 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for the 
California Psychological Association’s August 14, 2025, letter outlining concerns with the 
proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate disciplinary 
framework that protects the public while recognizing the facts and circumstances of individual 
cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing flexibility 
“up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, even for cases 
unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure monitors or 
therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which supports a 
proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, and in line 
with comparable boards such as the Board of Behavioral Sciences. Such changes will preserve 
public safety while avoiding unnecessary harm to the psychology workforce and access to 
care. 

I believe that the profession of psychology is already difficult enough without the 
imposition of unnecessarily harsh punishments for various violations. I wonder if the 
harsh guidelines are rooted in a desire to reduce the overall number of practitioners 
rather than actually protect the public. In my opinion, society already devalues mental 
health and mental health professionals, failing to see the value we bring to the table. We 
don’t need our Board of Psychology doing the same. 

Thank you for your attention to this important matter. 

Sincerely, 
Alex Wong, PsyD 
PSY33369 
Monrovia, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CJXWec_Vk2NloYO7jNShVxY125SGAFU4KncB5uKw2aHm6UqlWmleg0Q1phUQhq5orkqjW3yYpE1H1cl-lsHKiH3S_YZ2rCaAzRQ$
mailto:dr.aswong@gmail.com
mailto:bopmail@dca.ca.gov




   

anyone other than the intended is unauthorized. If you are not the intended recipient (or responsible for delivery of the message to such 
person), you may not use, copy, distribute, or deliver this email (or any part of its contents), or take any action related to it. If you have 
received this in error, please destroy it and notify Dr. Lauren Guy immediately at or by calling . 





recipient, please contact the sender by reply e-mail and destroy all copies of the original 
message. 





    

  

Therapy Office: 
1515 State Street, Suite 22 

Santa Barbara, CA 93101 

Assessment Office: 
925 De La Vina Street, Suite 100 
Santa Barbara, CA 93101 

NOTICE TO RECIPIENT: Although email is not a secure medium of communication, and confidentiality cannot be 
guaranteed, all of the information contained in and or attached to this electronic message is privileged and 
confidential and is covered by the Electronic Communications Privacy Act, 18 U.S.C._2510-2521. If you are not the 
intended recipient, you are hereby notified that any disclosure, copying, distribution, or taking any action in 
reliance on the content of this information is strictly prohibited. If you have received this copy in error, 
immediately notify the sender by e-mail and delete the information from your system. (W&I Code, Section, 5328, 
HIPAA 45 CFR 160& 164). 



         

 

 

 

 

 

From: Lynne Steinman 
To: bopmail@DCA 
Subject: Support for CPA Letter – Concerns with Proposed Disciplinary Guidelines 
Date: Tuesday, August 19, 2025 9:46:01 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong support for 
the California Psychological Association’s August 14, 2025, letter outlining concerns 
with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate 
disciplinary framework that protects the public while recognizing the facts and 
circumstances of individual cases. I am particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather than allowing 
flexibility “up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, 
even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure 
monitors or therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which 
supports a proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, 
and in line with comparable boards such as the Board of Behavioral Sciences. Such 
changes will preserve public safety while avoiding unnecessary harm to the 
psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Lynne A. Steinman, Ph.D. 
PSY8923 
Valencia, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!CJXW-S-bkgNFzgO0A1pgl28gP8gOzHEbZQm8kSuypY-oIQXzwjZBkO0Iq_7S50dCqkXjn3_741P_I0aS-8prxskLB7UvN7YzcHw$
mailto:lasteinmanphd@gmail.com
mailto:bopmail@dca.ca.gov


         

 

 

 

 

 

 

 

From: Darren Del Castillo 
To: bopmail@DCA 
Subject: CPA support 
Date: Tuesday, August 19, 2025 10:09:53 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am writing as a licensed psychologist in California to express my strong 
support for the California Psychological Association’s August 14, 2025, 
letter outlining concerns with the proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and 
proportionate disciplinary framework that protects the public while 
recognizing the facts and circumstances of individual cases. I am 
particularly concerned about: 

The imposition of fixed minimum five-year probation terms rather 
than allowing flexibility “up to five years” based on the severity of 
the violation. 
The inclusion of psychological evaluations as a standard probation 
condition, even for cases unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to 
secure monitors or therapists, which is unrealistic and unduly 
punitive. 
The lack of explicit reference to the Spectrum of Administrative 
Actions, which supports a proportionate range of responses for 
minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, 
flexible, and in line with comparable boards such as the Board of Behavioral 
Sciences. Such changes will preserve public safety while avoiding unnecessary 
harm to the psychology workforce and access to care. 

Thank you for your attention to this important matter. 

Sincerely, 
Darren Del Castillo, Ph.D. 
PSY 24526 
Santa Barbara, CA. 93101 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2H_fIeLgIhZ4vDrfNxIsyt8x2QFkWutlIlUYVCowqq5n1aEl1_ZeE_4eo5Zo2x3nUbfpvE6taQZoazzyFY-4EjE0m20FBK55nZNkrVaeFXx7OlWUcv-VCNPfw$
mailto:drddcpsychologist@gmail.com
mailto:bopmail@dca.ca.gov




 

 

use of the individual or entity to which it is addressed and may contain information that is privileged, confidential and exempt from 
disclosure under applicable law. If the reader of this electronic message is not the intended recipient or the employee or agent responsible 
for delivering the message to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this 
communication is strictly prohibited.  If you have received this electronic message in error, please notify the sender immediately, and 
purge the electronic message immediately without making any copy or distribution. Thank you. 





Retired Psychologist 
Fullerton CA 





Terry L. Eakin, Ph.D. 
Retired Psychologist 
Fullerton, CA 







  
   

   

Human Resources 

I acknowledge the traditional custodians of the land upon which the University of California, Santa Barbara is 
located, and pay my respect to the Chumash Elders past, present and future for they hold the memories, the 
traditions, and the culture of this area, which has become a place of learning for people from all over the world. 

E-mail is not a secure, confidential form of communication. This e-mail and any attachments may be legally privileged. If you 
received this message in error, you may not retain, distribute, disclose or use any of the contained information. Please inform 
the sender of the erroneous delivery by return e-mail and destroy all forms of this message. 







         

   

   

   

   

 

 

 

 

 

From: Dean Given 
To: bopmail@DCA 
Subject: Support the CPA letter regarding new disciplinary guidelines 
Date: Tuesday, August 19, 2025 11:46:26 AM 

This Message Is From an Untrusted Sender 
Warning: This email originated from outside of the organization! Do not click links, open attachments, or 
reply, unless you recognize the sender's email. 

Report Suspicious ‌ 

Dear Members of the Board of Psychology: 

I am a licensed psychologist in Santa Barbara, California and am writing in support of the 
California Psychological Association’s August 14, 2025, letter outlining concerns with the 
proposed Disciplinary Guidelines. 

I share CPA’s belief that the Board should maintain a fair and proportionate disciplinary 
framework that protects the public while recognizing the facts and circumstances of individual 
cases. The proposed punitive and unduly harsh restrictive consequences for minor offenses is 
simply poor public policy - which will further restrict access to urgently needed care. 

As the CPA letter listed, these problems are: 
The imposition of fixed minimum five-year probation terms rather than allowing flexibility 

“up to five years” based on the severity of the violation. 
The inclusion of psychological evaluations as a standard probation condition, even for cases 

unrelated to fitness to practice. 
The reduction of compliance timelines from 90 days to 30 days to secure monitors or 

therapists, which is unrealistic and unduly punitive. 
The lack of explicit reference to the Spectrum of Administrative Actions, which supports a 

proportionate range of responses for minor violations. 

I urge the Board to amend the guidelines to ensure they are proportional, flexible, and in line 
with comparable boards such as the Board of Behavioral Sciences. Such changes will preserve 
public safety while avoiding unnecessary harm to the psychology workforce and access to 
care. 

Thank you for your attention to this important matter. 

Sincerely, 
Dean Given, Ph.D. 
Psy8529 
Santa Barbara, CA 

https://us-phishalarm-ewt.proofpoint.com/EWT/v1/Em4Sr2I!BhXYV2F-0mJPgch-ArLK-VsM_1Grj63JcMrs8cSPHUWnhUpFxfOG-L-npPfd9pTtxazAF54KJtt7Arv3Odycq7NELOotYIff1p8VmMMX8orOyIDAjSrhbe0XezmK0g$
mailto:drgiven@gmail.com
mailto:bopmail@dca.ca.gov

	20250822_hc1
	10 - Budget Report
	10  Memo- Budget Report
	10 Attachment #1 - Budget
	10 Attachment #2 - Budget
	10 Attachment #3 - Budget
	10 Attachment #4 - Budget

	15 Public Comments #1-112
	15 Public Comment #1
	15 Public Comment #2
	15 Public Comment #3
	15 Public Comment #4
	15 Public Comment #5
	15 Public Comment #6
	15 Public Comment #7
	15 Public Comment #8
	15 Public Comment #9
	15 Public Comment #10
	15 Public Comment #11
	15 Public Comment #12
	15 Public Comment #13
	15 Public Comment #14
	15 Public Comment #15
	15 Public Comment #16
	15 Public Comment #17
	15 Public Comment #18
	15 Public Comment #19
	15 Public Comment #20
	15 Public Comment #21
	15 Public Comment #22
	15 Public Comment #23
	15 Public Comment #24
	15 Public Comment #25
	15 Public Comment #26
	15 Public Comment #27
	15 Public Comment #28
	15 Public Comment #29
	15 Public Comment #30
	15 Public Comment #31
	15 Public Comment #32
	15 Public Comment #33
	15 Public Comment #34
	15 Public Comment #35
	15 Public Comment #36
	15 Public Comment #37
	15 Public Comment #38
	15 Public Comment #39
	15 Public Comment #40
	15 Public Comment #41
	15 Public Comment #42
	15 Public Comment #43
	15 Public Comment #44
	15 Public Comment #45
	15 Public Comment #46
	15 Public Comment #47
	15 Public Comment #48
	15 Public Comment #49
	15 Public Comment #50
	15 Public Comment #51
	15 Public Comment #52
	15 Public Comment #53
	15 Public Comment #54
	15 Public Comment #55
	15 Public Comment #56
	15 Public Comment #57
	15 Public Comment #58
	15 Public Comment #59
	15 Public Comment #60
	15 Public Comment #61
	15 Public Comment #62
	15 Public Comment #63
	15 Public Comment #64
	15 Public Comment #65
	15 Public Comment #66
	15 Public Comment #67
	15 Public Comment #68
	15 Public Comment #69
	15 Public Comment #70
	15 Public Comment #71
	15 Public Comment #72
	15 Public Comment #73
	15 Public Comment #74
	15 Public Comment #75


	Binder1
	20250822_hc1
	15 Public Comments #1-112
	15 Public Comment #76
	15 Public Comment #77
	15 Public Comment #78
	15 Public Comment #79
	15 Public Comment #80
	15 Public Comment #81
	15 Public Comment #82
	15 Public Comment #83
	15 Public Comment #84
	15 Public Comment #85
	15 Public Comment #86
	15 Public Comment #87
	15 Public Comment #88
	15 Public Comment #89
	15 Public Comment #90
	15 Public Comment #91
	15 Public Comment #92
	15 Public Comment #93
	15 Public Comment #94
	15 Public Comment #95
	15 Public Comment #96
	15 Public Comment #97
	15 Public Comment #98
	15 Public Comment #99
	15 Public Comment #100
	15 Public Comment #101
	15 Public Comment #102
	15 Public Comment #103
	15 Public Comment #104
	15 Public Comment #105
	15 Public Comment #106
	15 Public Comment #107
	15 Public Comment #108
	15 Public Comment #109
	15 Public Comment #110
	15 Public Comment #111
	15 Public Comment #112






Accessibility Report





		Filename: 

		20250822_hc1.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found no problems in this document.





		Needs manual check: 2



		Passed manually: 0



		Failed manually: 0



		Skipped: 0



		Passed: 30



		Failed: 0







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Needs manual check		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Needs manual check		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Passed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Passed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Passed		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Passed		Appropriate nesting










Back to Top



