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Why do we have an EPPP?

• Provides a standardized way to assess readiness to practice 
independently 

• The Examination for Professional Practice in Psychology (EPPP) was 
launched in 1965 as a standardized way to assess foundational 
knowledge in psychology



Result of efforts of psychologists 
across all jurisdictions

Enhances Mobility

Common across all 66 jurisdictions 
in the USA, Canada, and their territories



Why are changes being 
made to the EPPP?
• The EPPP is always evolving
• Being competent is more than knowing facts



The larger competence conversation

In the 2000s everyone (educators, 
trainers, program accreditors, regulators) 
was talking about how competence is 
more than knowing facts
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How this translated in the regulatory world

• 2008 ASPPB starts developing a skill-based part to the EPPP
• The initial plan: EPPP (Part 1—Knowledge) and EPPP (Part 2- Skills)

• Concerns about the impact of administering two parts
• The plan is now one integrated exam: EPPP

WEDNESDAY JUNE 25th, 20256



What this move to an integrated EPPP means

7

• It is the EPPP. The name will not change
• Exam is designed to be taken in one sitting
• Will assess competence as including both knowledge and skills
• Will maintain the high standards of test development, including existing 

checks and modification processes, integral to the EPPP
• Integrated blueprint is a true integration, not mechanical stacking



• Development and implementation timeline
• The Blueprint
• Eligibility requirements
• Cost and length of the exam
• Potential alternative ways to take the exam (oral, online remote 

proctoring)
• Diversity and bias controls in item writing, development, and 

scoring. 

Questions from Mr. Burke 



Development and implementation 
timeline for the integrated EPPP



Job Task Analysis for 
Establishing  

Specifications for the 
integrated EPPP

Formation and meetings 
of the EPPP Collaborative 

Implementation Task 
Force (CITF); 

Quarterly Town Hall 
Meetings

Publication of the 
Integrated EPPP 

Blueprint; Exam Item 
Development; Creation of 

Sample Exams

Beta Testing  and 
Setting Passing 

Standards of the 
integrated EPPP

Communication with 
Regulatory Authorities, 
Education and Training 
Community about the

integrated EPPP

Recruitment of 
Participants; Continued 

Communication and 
UserX 

Current EPPP Part 1 and Part 2 exams are continued in development, maintenance, and delivery until the 
integrated EPPP is  fully operational.

Full Operation of the 
integrated EPPP



Development & implementation in 2026-
2027



What will the integrated EPPP cover?

• Competencies expected of a psychologist at entry to practice
• Domain
 Competency
  Knowledge/Skills/Ability





Future EPPP Blueprint 

Scientific Orientation 
to Practice

15%

Assessment
20%

Intervention
20%

Consultation and 
Supervision

10%

Interpersonal 
Relationships

15%

Ethical and 
Professional Practice

20%



EPPP Blueprints
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• Always publicly available

• Content domains and knowledge 
statements/behavioral exemplars in each one

• Relative weighting of content domains



The EPPP Candidate Handbook





https://asppb.net/exams/asppb-
examination-for-professional-psychology-
eppp/eppp-handbook/



Eligibility for the integrated EPPP



Typical Requirements of Psychology 
Licensing Laws
 Education

• In most jurisdictions, a doctoral degree from a program acceptable to the licensing board; at a minimum, a 
regionally accredited or government-chartered institution.

 Experience
• Virtually all jurisdictions require at least 3000 hours of supervised experience, most with at least 1500 of that 

experience being postdoctoral.

 Examinations
• Passing an objective examination that assesses practice-relevant knowledge such as the EPPP is required in all 

jurisdictions.
• All psychology licensing boards use the passing score recommended for independent practice by ASPPB.
• Some boards require additional written or oral examinations that assess knowledge of local laws and ethics 

or competence in the intended area of practice.



Grad School

Supervised Hours

Licensed in a Jurisdiction

Independent Practice

EPPP



Length and Format of the 
integrated EPPP

• A computer-based exam administered in Pearson testing centers
• A single-day administration: 5-hour testing + 30-minute break
• The exam will include single-best 3- or 4-option multiple-choice, extended multiple-
choice, scenario-based questions with a set of questions, and audio and video 
portions
• The same number of 175 scored items (plus 40 pretest items) measuring 
competencies across six content domain areas with specific knowledge and skills
• Will have a pass/fail standard based on an overall score



How will the exam fee 
be determined?

• Costs part of responsible care in development and maintenance of 
the Exam

• ASPPB Board of Directors taking into account multiple factors and will 
decide on the fee using a conservative approach



What factors influence EPPP 
outcomes?



Testing 
Environment

Factors that 
Influence EPPP 
Performance Outcomes

Educational Preparation

Study Conditions

Sociocultural and 
Structural Variables

Psychological 
Factors

• Access to Testing Centers
• Necessary and Reasonable Accommodations
• Testing Day Logistics

• Program Accreditation
• Course Content and Breadth
• Exam-Specific Preparation (review courses, materials)

• Test Anxiety
• Confidence and Self-Efficacy
• Mindset and Resilience

• Language and Cultural Backgrounds
• Support Systems - Supervision/Mentoring/Peer-to-

Peer

• Study Time and Consistency
• Access to Preparation Resources
• Life Circumstances (e.g., work, caregiving)
• Access to Quality Study Environment

EPPP



Where do the 
items come from?

• Iterative process of item development, refinement, and 
review

• Each domain has a team of psychologists with expertise 
in that area and training in writing items 



Care that goes into crafting an item

Review 
statistics

Independent Exam 
Committee review

Exam Form Live

Operational item 
bank

Item selected for 
exam form

Blueprint specifications

Individuals draft items

All domain writers 
gather to refine all items

Pretest Lifecycle of an EPPP item



Blueprint specifications

Individual drafts item

All domain writers 
gather to refine all items

Pretest

Thousands of practicing psychologists indicate 
importance and frequency of each task/competency

Refinement by team of item-writers (academics and 
psychologists) with expertise in the subject area of 
each domain

Each item maps to the blueprint specifications

No item counts towards a candidate’s score until it 
has been pretested



Who writes the items?

• Humans – psychologists – who care about candidates, 
protecting the public, and the integrity of this exam 



Not AI



How can we trust that the items relate 
to what psychologists need to know?

• A Job Task Analysis completed by thousands of psychologists in the US 
and Canada (20% were from CA) determines the knowledge and skills 
needed for independent practice

• Exam Blueprint comes from results of the JTA including content areas 
and percent of exam covered by each domain

• Exam validated in compliance with Standards for Educational and 
Psychological Testing and industry best practices



Each person who touches an item 
is considering
• Is the wording clear, e.g., for non-native speakers?

• Is this entry-level knowledge or skills?

• Does this apply across all jurisdictions?

• Is this trailing-edge content?

• Is this free of stereotypes in all aspects?

• Does the item contain content that will be interpreted differently 
by certain groups?



What is ASPPB doing to minimize 
bias in the EPPP?

• Rigorous item development and review process to prevent bias 
• Item Review Committee (IRC) (since 2021) found very few items showing 

differential item functioning



Differential performance ≠ Bias
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• Bias refers to construct underrepresentation or construct-irrelevant 
components of test scores (AERA, APA & NCME, 2014)

• Published study suggested differential performance on demographic 
variables (Sharpless, 2019); readers’ inference contributes to the bias 
narrative

• Differential performance could be from impact of many factors

• Additional investigation is needed to determine whether bias exists



Prevention Against Bias
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• Exam Development and Delivery Process
• Extensive training and continued discussion for exam volunteers

• Iterative process helps different eyes catch different aspects of questions

• Computer randomized delivery of multiple comparable forms

• Item Review Committee (IRC)
• Review and comment on items before putting on the exam as pretest items

• Blind review all items flagged for differential item performance: 
Retain; retain with revision; remove due to possible bias in content or wording



Work Of The Item Review Committee

6 favored majority group
6 favored minority group

<0.4% potential bias

> 3000 items analyzed

87 flagged

Removed
12



Thank you
Additional Questions and Comments

Exams@asppb.org


	�Updates & Open Conversation about the EPPP
	Why do we have an EPPP?
	Slide Number 3
	Why are changes being made to the EPPP?
	The larger competence conversation
	Slide Number 6
	Slide Number 7
	Questions from Mr. Burke 
	Development and implementation timeline for the integrated EPPP
	Slide Number 10
	Development & implementation in 2026-2027
	What will the integrated EPPP cover?
	Slide Number 13
	Future EPPP Blueprint 
	EPPP Blueprints
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Eligibility for the integrated EPPP
	Typical Requirements of Psychology Licensing Laws
	Slide Number 21
	��Length and Format of the integrated EPPP
	How will the exam fee �be determined?
	What factors influence EPPP outcomes?
	Slide Number 25
	Where do the �items come from?
	Care that goes into crafting an item
	Slide Number 28
	Who writes the items?
	Slide Number 30
	How can we trust that the items relate to what psychologists need to know?
	Each person who touches an item is considering
	What is ASPPB doing to minimize bias in the EPPP?
	Differential performance ≠ Bias
	Prevention Against Bias
	Work Of The Item Review Committee
	Slide Number 37




Accessibility Report





		Filename: 

		20260213_hc_4.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found no problems in this document.





		Needs manual check: 2



		Passed manually: 0



		Failed manually: 0



		Skipped: 0



		Passed: 30



		Failed: 0







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Needs manual check		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Needs manual check		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Passed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Passed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Passed		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Passed		Appropriate nesting










Back to Top

